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Monticello Soccer Club - Travel Development Plan

Player Development Plan

1. The MSC will continue to operate the recreational program in soccer to increase soccer
skills, familiarize young players with the rules, increase awareness of the sport, and to
feed players into the Travel Program.

2. The MSC will continue to provide player skill development clinics from a variety of
professional sources.  Players will be allowed to pursue other soccer clinics as their desire
directs them.

3. Traveling team coaches and trainers will be encouraged to attend coaching seminars so as
to improve the level of in-house coaching available to players.

4. The MSC will continue to facilitate, as feasible, opportunities for fall and winter
competitive play for those teams wishing to participate.

5. Coaches will made aware of coaching reference materials and clinics.
6. MSC will encourage youth and parents to attend games of older youth and professionals.

Coaching Development Plan

1. Recruit parents and older players for coaching role during seasonal registration process.
2. Recruit trainers from local talent, nearby colleges, professional organizations, and other

sources as they present themselves.
3. Encourage coaches and trainers to partake in licensure courses.
4. Offer reimbursement to coaches  and trainers for participation in licensure courses.
5. Coaches will be made aware of coaching reference materials and clinics.
6. Encourage coaches to attend player development clinics put on by professional coaches.

Referee Development Plan

1. Recruit parents and players in 7th grade or above for refereeing  during seasonal
registration process.

2. Establish maximum rates for center and assistant referee RFP’s.
3. Annually, notify referees of re-certification clinics available to maintain certification.

Risk Management Plan

1. We adopt the MYSA Player Protection Program, including position statement,
responsibilities and policies:

Position Statement: MYSA and its Affiliate Members shall not knowingly permit any
person convicted of a crime against persons, a crime of violence, or the sale of illegal
substances within the last 15 years to become or remain in any volunteer position for
the organization. If background checks reveal convictions of any crimes within the
past 15 years from the date of application, the person’s application shall be rejected or
s/he will be dismissed from any position s/he holds in the organization. Any
convictions occurring more than 15 years ago may be considered by the Risk Manager
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in the determining of the applicant’s suitability for the position, but will not
automatically disqualify the application. (See MYSA Player Protection Policies)

2. The Risk Manager will
i) distribute and collect Informed Consent/Disclosure Statements for all positions

defined in the policy,
ii) distribute copies of the Player/Adult Safety Guidelines to all members of the

organization, and at the request of any interested party.


