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Chapter 1
Membership and Elections

1.1 Membership Requirements
1.1.1 Must be a Current Year Certified and Registered US Soccer Referee, Assignor, Assessor or Instructor under North Texas Soccer (NTSSA).
1.1.2 Must not be under any current disciplinary action from Tyler Soccer Association (TSA), NTSSA, United States Soccer Federation (USSF) or any of its subordinate members.
1.1.3 Must pass all requirements set forth for their position under TSA, NTSSA, USSF and FIFA bylaws and rules.

1.2 Voting

All current members of TSRA are eligible and encouraged to vote at the annual elections and any procedure at meetings. Members must be present to vote with the exception of Board Members only for Emergencies as deemed by a majority of the Board Committee. Each member only gets one (1) vote for each proposal or elected position. A majority vote will decide all proposals. Voting will be done by raising of hands for elections and a yea, nay or abstain vote for proposals.
1.3 Elections of Board Members

All board members must be current members of TSRA and certified referees with the exception of Secretary and Treasurer. Board Members will be elected by an annual election that shall be held at the end of Spring season meeting during either May or June after the Jalapeno Tree Tournament held by TSA. Elections will be held for President, Vice President, Secretary and Treasurer. Assignor is not an elected position. Any member of TSRA may volunteer for the position they wish to be elected for. 

1.3.1      The person who gets a majority of the votes will be elected to the position volunteered for.
1.3.2 In the case of a tie, a second vote will be taken.

If, after the second vote, a tie still stands, the current serving Board Members will vote for the winner.
1.3.3 Voting will be done by each member showing their support by raising of one hand for their desired candidate.
1.3.4 Once voting is completed, the winning candidate will be asked if they accept the position they have been elected for. Once confirmed with a “Yes” statement, they will be announced as their new position.

1.4 Duties of Officers

1.4.1     President

The President of TSRA is responsible for the overall performance and well being of all members of TSRA. They are responsible to ensure all members are well trained, properly equipped and follow all laws, procedures and rules set forth by the overseeing committees and associations. The President is also the Referee Representative to TSA and must attend all possible meetings to represent TSRA at the meetings and advise all Board Members of TSA in regards to the laws, rules and regulations governing play and procedure in North Texas. 

The President is also responsible for either being a member of or appointing the representative to TSA’s Appeal and Disciplinary Board. The President is responsible for communication all necessary information to the NTSSA District Referee Representative regarding Referees under their charge. The President shall review any reports that must go forward outside of TSRA or TSA for disciplinary action from or for a referee for content. 

Additionally, the President is responsible for all content on the TSRA Facebook page, TSA Referee page and any other public media that is a direct representation of TSRA. The President will coordinate with the District Representative from North Texas on all public media prior to publishing. Must be currently certified Referee.
1.4.2      Vice President

The Vice President is responsible for filling in for the President in any such cases where the President can not attend any meetings or procedures, The Vice President is responsible for overseeing all training conducted within TSRA and assisting all members with scheduling any additional training they may require or request. This includes keeping up with dates for schools, in-service clinics, certifications and upgrade clinics.

The VP will ensure that each member of TSRA has signed a copy of the TSRA bylaws every season and the signature page is kept with the TSRA secretary. VP will be the referee representative at TSA’s tournament committee meetings. 

In the instance that the TSRA President can no longer serve, the VP will be moved to the position of President and an election will be held for the position of Vice President. Must be currently certified Referee.
1.4.3     Secretary

The TSRA Secretary is responsible for keeping all minutes during meetings and advising all members of meetings, not held during emergencies, a minimum of 96 hours ahead of the meeting. The secretary will provide all Board Members with a copy of the schedule of proceedings at every meeting. 
The TSRA secretary is responsible for ensuring every member of TSRA receives a copy of the TSRA bylaws and rules. They will maintain a current signature page of every member of TSRA showing that they have read the bylaws. Secretary will keep minutes during all meetings and all minutes will be available for any member to review upon a 72-hour request. 

Secretary will be responsible for posting all meetings, trainings, clinics and any other necessary information to the TSRA Facebook page and TSA Referee page. Secretary is responsible for updating board member information to TSA and North Texas as necessary. Any member, Spouse or Parent of a member of TSRA may volunteer for this position.
1.4.4    Treasurer

TSRA Treasurer is responsible for all budgetary and financial tracking for TSRA. The treasurer will maintain a working budget for TSRA with a minimum of money gained, money spent and money requested. Treasurer will be responsible for working with the TSA Treasurer for all referee pay to include weekly receiving of checks during season or discrepancies. Treasurer will ensure that every referee has the opportunity to pick up their pay during the regular season at the Referee HQs at Lindsey Park from 730am – 330pm or at stated meetings after the meeting has concluded.
Treasurer will be responsible for keeping a record of all members who have paid dues and any new members who have/have not received their clinic fees repaid by TSA after their 5th game. Any member, Spouse or Parent of a member of TSRA may volunteer for this position.

1.4  Assignor(s)
The Assignor(s) for TSA will be a board member of TSRA. Any Assignor must be certified under USSF and approved by NTSSA as an assignor. The Assignor cannot run for any elected office of TSRA due to their status as a paid employee of TSA. The Assignor is responsible for ensuring that every referee is assigned properly in accordance with his or her Grade and personal ability level. The Assignor will be paid by TSA or the Tournament Committee and not by TSRA for their assigning work.
1.5 Removal of Officers

In the event that one of the elected board members needs to be removed from or wishes to vacate their office voluntarily, the following procedures will be followed:
1.5.1      Removal by Petition

If a petition is signed by 75% of the members of TSRA any officer may be removed from their elected position. In the case of the Assignor, the petition would go to TSA to request a new assignor be hired. The petition must state the reasons why the officer is being requested to be removed and must be approved by the District Referee Representative prior to being enforced. Once the petition is signed and approved, it will be read at the next stated meeting and the election for the new officer will be completed.

1.5.2      Removal by Vote

If during the season, an proposal to remove an officer from their position has been proposed at a stated meeting by a current member of TSRA, a vote will be taken at the next stated meeting for removal of that officer. A ¾ majority must be found among all members to remove an officer from their position the member who initiates the removal recommendation must present a written proposal for all to read. As with a removal by petition, an election will be held at the following stated meeting to replace the officer removed.
1.5.2.1 Resignation of Office

As all officers are volunteers, any officer may resign their position. In order to resign their position, the officer must present the Board Members with a written resignation at a stated board meeting. The resignation must be read to the members present with the exception of emergencies. In the case of dire circumstances or emergencies, the board member may resign by email to all board members. The secretary will announce the vacancy to all members and an election to fill the vacancy will be held at the next stated meeting. In the case of the secretary resigning, the VP will provide the announcement.

1.6 VACANCIES

If a position is vacant due to non-participation of members, or removal/resignation of an officer, the Vice President and President will split the duties of that office until a proper replacement can be elected. The exception is Assignor, unless the President of Vice President is properly certified. 

1.7 Referee Appeal and Disciplinary Committee
If a meeting of the TSRA A&D Committee is required due to referee misconduct, the following members will be on the committee: President, VP, Secretary, Assignor, TSA Executive Board Member and a Coach in TSA. If the hearing is about a TSRA Board member, a Grade 7 or higher referee will be asked to sit in their place. 

The secretary will only keep notes and will not vote on any disciplinary actions. The President will oversee the proceedings and will only vote if there is a tie.

In the case of the TSRA President being reported, the District Referee Representative will be asked to oversee any disciplinary actions. 

All appeals from this A&D must go to North Texas A&D and be in accordance with their procedures.  

1.7.1.1 All disciplinary reports to TSRA A&D must be in

writing and accompanied by $100 check or money order made out to Tyler Soccer Referee Association. If the reporter wishes to appeal the decision to North Texas A&D, the $100 will be used to pay the report costs. 

1.7.2  
The A&D committee may issue the following punishments: No Assigned games for 1-3 weeks, No Assignments for a season or a request through TSA for non-invite multiple seasons or years. 
1.7.2.1 Referees who are brought in front of the A&D
Committee for assault, battery, use of weapons or it is their third hearing, will automatically be sent forward to North Texas for disciplinary action. This also includes any actions by NTSSA rules and bylaws that they have exclusive jurisdiction over. 


1.7.3      Any person submitting a report will be asked to attend the hearing along with the referee in question and any witnesses. Testimony will be allowed by telephone by the reporter only, but only upon approval of a majority of the A&D. If the reporter cannot attend the hearing, their report will stand on it’s own as all evidence presented against the referee. 

1.7.4      If the referee does not attend their hearing and does not notify the A&D Chairman of their absence a minimum of 24 hours in advance, their absence will be considered as a guilty plea and a minimum of 3 weeks no games in TSA will be used as a starting point for their punishment.

1.7.5      A&D Committee will not hear any reports of judgment calls on application of Laws of the Game, NTSSA Bylaws/Rules or TSA Bylaws/Rules unless the enforcement resulted in a violent action by the referee.

1.8 DUES

Each member of TSRA will have a dues payment of $10 per season that they referee. This can be paid on their own or it will be taken out of their first check of payment from TSA. Dues will only be used for official functions of TSRA such as cookouts for TRSA, referee travel to state level tournaments, paying for guest instructors, etc.…
CHAPTER 2

MEETINGS

2.
Meetings

The Tyler Soccer Referee Association will hold an all members meeting a minimum of once a quarter for the conducting of such business as may be necessary. 

2.1
Quorum for Meetings

In order to hold an all members meeting the following must be present as a minimum: President or Vice President, Secretary or Treasurer or Assignor, and 3 non-board members.

2.2
Motions and Reports

Any business that is not part of normal meeting 

Business must be on the agenda and sent to the 

Secretary, a minimum of 72 hours prior to the stated meeting. Every member of the board will be given an opportunity to give a report of their office to the other board members and any TSRA member present. 

The order of reports and presentations will be as follows: Secretary, Special guests, Members, Assignor, Treasurer, Vice President then President. All meetings will end with open forum for questions.

2.3  Attendance


All members are required to attend a minimum of 1 

meeting during a season to receive any benefits from 

being a member (i.e. cookouts, advanced training paid for by TSRA, etc.)
Officers who miss two (2) consecutive meetings will be considered as resigning their position.

2.4  BUDGET


The Treasurer will present a budget for TSRA at the May 

Meeting to be voted on. The budget will include all foreseeable expenses and monies requested through TSA or NTSSA. 

2.4.1  Bank Account Access


 The Treasurer, Secretary and President will be the 

 only members of TSRA that will have access and 

 authorization for any transactions of the bank   

 account.

2.5
Tournament Meetings

Before every tournament that is being ran by TSA, TSRA 

will hold a meeting to go over the competition rules and any specific information referees will need. Members at these meetings will be given preference on assignments at the tournaments. Tournament meetings can also double as quarterly meetings, but this must be put out to all members.

2.6
Emergency Meetings of Board Members Only


Emergency meetings may be called by a majority of the 

Board. The reason for the Emergency Meeting must be 

sent out to all members but the outcome is not required 

if it is personal in nature.
An example of personal in nature would be a referee misconduct going to NTSSA.

2.7
Amendments to Rules and Bylaws

Any requests for changes to the Rules and Bylaws must 

be presented at an all members meetings. A vote of 

60% of the members are required for a change or addition to the bylaws. The change will not be voted on until the next all members meeting to allow all members a chance to read the presented change and attend. Any amendment will be enacted upon the start of the following season unless presented as an immediate change.

CHAPTER 3

TRAINING, CLINICS AND EDUCATION

3.   Training, Clinics and Education

Each referee is responsible for ensuring that they are aware of the most current Laws, Rules and competition specific bylaws. They are also responsible for enforcing these laws as per all guidelines published or advice given by assessors and mentors. 
3.1
Initial Training


All referees must attend USSF approved training 

Course in order to be certified as a referee. This 

course does not have to take place in North Texas. 
Referees who are members of TSRA when they go through initial certification clinics will have half of their registration costs refunded after completing five (5) games during the following season. They will also receive a starter kit from TSA. 
The two entry-level courses are: 

Grade 9 IFK Only Referees for 12 years old and up. This 

is usually advised for people who have no experience in 

soccer or are young (12-14). These referees will be 

used for U-6 and below games and may be used as an 

Assistant Referee at U-8/9 games if competency is 

shown. 

Grade 8 Referee for 13 years old and older. This 

Referee is expected to be able to cover any position 

For a match up to and including a U-16 game as a Center 

or Assistant Referee.   

3.2 
In-Service Clinics

Every referee is required to attend a minimum of five

    (5) hours of in-service training. This can be in the 

form of quarterly training presented by associations or 

advanced training provided by NTSSA or higher for 

advancement.

3.3
Recertification and Advancement below State Candidate


All referees are required to rectify every year in 

     order to keep their certification current. This can be   

     done through USSF’s online certification courses. The   

     Referee is 100% responsible for all costs involved. 


Any referee who wishes to advance from Grade 9 to 8 or 

Grade 8 to 7 (Non State Candidate), will be eligible 

for a second referee jersey if the budget will allow it 

at the time or assistance can be granted by an outside 

agency.

3.4 
Advanced Training (State Candidate or Higher)


Any referee who desires to move beyond the basic levels 

of refereeing should be highly encouraged. These levels 

are decided by North Texas and their support members. 

Obviously, in order to reach these levels, the referee must do matches outside of TSA and TSRA’s realm of control. TSRA will assist any referee who desires to move forward through mentoring, physical fitness assistance, unofficial assessments and if necessary financial assistance if available. The referee is ultimately responsible for all facets of their advancement though. 

3.5
Assessments


Assessments have multiple advantages for any referee. 

The referee gets a professional assessment of their 

abilities and someone who does not see them on a daily basis. 

Referees are responsible for any aspects of an official assessment performed by the assessor. This includes costs and coordinating with North Texas for the assessment. 
Referees Grade 7 and below will receive at least one (1) unofficial assessment by an official assessor or a registered mentor at no costs to themselves.

3.6
Mentor Program


A Referee Mentor Program was approved by TSA for pay 

before the Spring 2014 season. The purpose of this 

program is to improve the overall performance of all of the referees. Mentors are paid $10 for every half of a match they assess.
A Referee Mentor will be a Grade 7 (New or State Candidate) or higher and must be approved by the TSRA Board as a mentor or be a certified active Assessor/Instructor. 

The Mentor will used the attached mentor assessment form and this will be turned in to the Referee HQs at Lindsey Park after the referee(s) have been shown their assessment. A referee should only be assessed for one (1) half of a match. This allows for more referees to receive assessments. Only Referees in Grades 8 and 7 (Non-State Candidate) will receive Pass or Fail for their performance. 

3.7 
Referee Support Training (Assessor, Instructor and 

Assignor)

Any referee that would like to become an Assessor, Assignor or Instructor would contact the counter part at NTSSA to find out about clinics required and certification requirements. Any referee who would like to attend these clinics will receive 100% support from the Association and if possible financial support. 
If financial support is provided to a referee for these clinics, the referee must assist TSRA in their new role.

CHAPTER 4 

REFEREE CONDUCT

4
Referee Conduct

Referees are expected to conduct themselves with integrity, vigor, respect and honor. They are expected to always apply the laws of the game along with any bylaws and rules given to them by their governing associations. Referees are given a tremendous amount of discretion in some of the ways they are allowed to enforce the laws. However sometimes they have no discretion and it must be followed to the letter of the law.

A Referee must always be above reproach and certain actions will not be tolerated in this profession. A Referee is not there to support any team, spectator, coach or association member. They must show everyone that they have not predetermined the winner of a match in any way, and allow the players on the field to determine that.

4.1   General Misconduct


As with any profession you must have a basic idea of 

what is expected of you. The following are not all 

inclusive and common sense should be used when thinking 

if you should perform an action.
A Referee will not place their hands (or any other 

body part) on any player, coach, manager or spectator 

in a violent or inappropriate way. 

Referees will not use foul language while in 

performance of their duties as a referee. This is 

called unprofessional behavior and we expect better for the sport.

Referees will not use tobacco while performing their duties. This is not only general professional conduct but also a rule by most associations.

At no point should a referee have alcohol or mind impairing drugs in their system during a match. This impairs the referee’s ability to properly officiate a match and sets a bad example to all involved.

A Referee is in charge of their matches and should remember that they are a part of the match but not the center of attention. All players, Coaches, Spectators and other referees should be treated with respect and treated as a person and not as a subordinate or a lesser person.

4.2
Safety Misconduct


Referees are the ultimate safety guide during their 

matches. As such, we expect the referees to enforce all 

aspects of the laws of the game, regardless of outside 

influence, for the safety of all involved. This 

includes, but is not limited to: jewelry, injuries to players, aggressive behavior from players, coaches, spectators or others involved, field conditions and weather interference. 
If it is found that decision by a referee caused or aggravated a safety issue, the referee(s) could be held accountable for any issues that arise from that decision. 
Referees are the ultimate judges of safety for the participants. This means that no one can overrule the referee’s decision in the matters of safety. This includes board members of the association or another referee that is not the center referee of that match. 

4.3
Ethical Misconduct

If at any time a referee feels that they have been 

swayed for or against any team in a match for any 

reason, they should excuse themselves from that match.

Players, Coaches and spectators are expecting the 

Referee to perform all of their duties without regard 

for which team is on the field. Referees are expected 

to immediately notify the assignor or another board 

member immediately if any ethical conflict with a match 

is presented. 

Some examples could be: Family member on one of the 

teams, payment by one of the teams for preference, 

promises for gifts or favors, threats, use of position 

by spectator, player or coach to influence the match 

and more.

4.4
Other behaviors not tolerated


The above-mentioned instances are not inclusive of all 

behavior that will not be tolerated by the officials of

TSRA. As stated before, if you have to question whether 

you should do something, you probably shouldn’t. You 

can always approach any board member or another referee 

     if you are unsure.

4.5 
CODE OF CONDUCT FOR USSF/NTSSA REGISTERED REFEREES AND ASSIGNORS 
A. I pledge that I will faithfully enforce the Laws of the Game and any special Rule of the Competition of the League(s) I am officiating for without prejudice or favoritism to any player, team or coach. 

B. I recognize that it is my professional duty to constantly keep abreast of any changes in the Laws or Rules of Play and to keep myself physically fit and have my training refreshed. 

C. I will constantly strive to improve my own refereeing techniques and always accept sincere, constructive criticism from fellow referees or official assessors without malice. 

D. I pledge that I will make myself available, whenever possible, for game assignments for which I am qualified. 

E. If I am a State or National USSF referee, I acknowledge that my first responsibility is to State or USSF‐assigned games and that I will make myself available for these assignments regardless of conflicts with local playing associations or with leagues that I may be active in as a player or as a coach. 

F. I do hereby acknowledge my fellow referees’ total authority over any matches over which they are duly assigned to officiate, and I pledge that I will never interfere with the carrying out of their prescribed duties, before, during or after a match. 

G. I understand that any criticism of fellow referees should be limited to constructive criticism in quiet, private referee‐to‐referee discussions, and then never within hearing distance of players, coaches or spectators. 

H. As a registered USSF/NTSSA referee, I will always strive to conduct myself in the highest professional manner possible, including refraining from indulging in arguments or name‐calling with coaches and/or spectators. 

I. I also acknowledge that if I am also a coach, player or spectator, that my conduct towards, and my respect for, my fellow referee doing my game is more closely noticed by all concerned. I will, therefore, strive to set a very high standard of personal conduct under these circumstances to serve as an example to all. 

J. I understand that I should wear only the approved USSF referee uniform with the current badge of the highest grade I am qualified for, and that my uniform be clean, neat and in a good state of repair. I also understand that if I am a coach, I am not to wear my uniform while coaching my team. 

K. I further understand that I should not partake of any type of alcoholic beverage before any game assignment, and that I should never smoke, eat or drink while actually officiating. 

L. I hereby pledge that I will always faithfully carry out my duties and obligations as a USSF referee registered with the North Texas State Soccer Association; and that I do hereby acknowledge and accept the jurisdiction of the local NTSSA‐ affiliated playing association I may be refereeing for, the NTSSA and USSF, and their respective Referee Committees, where applicable, over my actions, conduct and performance as a registered USSF referee. 

M. I furthermore understand that I may be disciplined, to include being placed on probation, suspended, or refused referee registration for significant or repetitive breaches of this Code of Conduct or any of its articles or provisions. 

4.6  
USSF CODE OF ETHICS FOR REFEREES (as established per USSF Policy 531‐11) 
A. I will always maintain the utmost respect for the game of soccer. 

B. I will conduct myself honorably at all times and maintain the dignity of my position. 

C. 
I will always honor an assignment or any other contractual obligation. 

D.  I will attend training meetings and clinics so as to know the Laws of the Game, their proper interpretation and their application. 

E. I will always strive to achieve maximum teamwork with my fellow officials. 

F. I will be loyal to my fellow officials and never knowingly promote criticism of them. 

G. I will be in good physical condition. 

H. I will control the players effectively by being courteous and considerate without sacrificing fairness. 

I. I will do my utmost to assist my fellow officials to better themselves and their work. 

J. I will not make statements about any games except to clarify an interpretation of the Laws of the Game. 

K. I will not discriminate against nor take undue advantage of any individual group on the basis of race, color, religion, sex or national origin. 

L. I consider it a privilege to be a part of the United States Soccer Federation and my actions will reflect credit upon that organization and its affiliates. 

4.7 
USSF CODE OF ETHICS FOR ASSIGNORS (established per USSF Policy 531‐11) 
A. I will maintain the utmost respect for referees and other officials of the game, and I will conduct myself honorably at all times. 

B. I will make the assignments based on what is good for the game and what is good for the referee. 

C. As a member of the United States Soccer Federation, my actions will reflect credit upon the organization. 

D. I will contribute to the continuous development of referees in the National Referee Development Program. 

E. I will conduct myself ethically and professionally in the assignment process. 

F. I will respect the rights and dignity of all the referees, and I will not criticize them unless it is in private, constructive and for their benefit. 

G. I will offer equal opportunity to all qualify referees, and I will not discriminate against or take undue advantage of any individual or group on the basis of race, color, religion, sex or national origin. 

H. I will cooperate fully in the timely resolution of any grievance hearing or complaint. 

I. I consider it a privilege to be a part of the United States Soccer Federation and my actions will reflect credit upon that organization or its affiliates. 

CHAPTER 5

UNIFORMS, APPEARANCE AND EQUIPMENT

5.
As with all professions, referees are expected to wear 

certain items, use certain equipment and have a certain 

appearance. TSRA expects no less from their members as 

well. Even when the member is not doing a match within 

TSRA, they are still representing the association and 

are expected to present themself as such. This means 

having a properly fitted uniform with holes and tears.

 5.1
Authorized Uniforms

The referee will take their field wearing a complete 

and proper uniform. US Soccer says that all 

referees should wear Official Sports Uniforms. The 

level of uniform does not matter. (I.E. Pro or 

Economy). The uniform consists of Shirt (Yellow, Black, 

Red, Green or Blue), Black Undershirt, US Soccer Black 
Shorts, Black three stripe or US Soccer Referee Black 
Socks and black shoes.

Referees are expected to replace items that are worn 

out or lost. As a paid official you will be expected to 

be in the proper uniform at all of your matches.

There is not a set supplier that a referee must get 

their uniforms from. You can use websites or sports 

stores.  
During inclimate weather, exceptions will be made but 

referees should still make all attempts to present a 

professional appearance. Sunglasses should not be used 

unless required for medical reasons. 
5.2
Personal Appearance Guidelines


You are expected to conduct proper hygiene and present 

a well maintained appearance. Although grooming 

standards for referees are loose, there are still basic 

standards expected.

Referees are expected to have clean and well maintained 

uniforms. There should not be rips or tears in the 

uniforms. This also includes uniforms that are faded

and do not fit properly. 

There is no set regulation for hair grooming. However, 

the referee should always present a well groomed 

appearance and ensure that their hair is not 

interfering with their ability to see the match. 

Unnatural cuts or colors should not be used during 

season. 
5.3
Mandatory Equipment


Referees should always have their required equipment 

with them as prescribed by USSF.

The following equipment should be with every referee 

upon arrival at the fields:  pen/pencil, watch, 

whistle, USSF Referee Patch, Paper or Game Book, coin 

and Assistant Referee Flags. All of this equipment 

should be in the referee’s bag.  

Just like the uniform, all of this equipment should be 

properly maintained and present with all referees. 

Referees are expected to replace any equipment lost or 

broken as needed.  
Referees who do not have a complete uniform or 

equipment can be denied their assignments until the 

issue is fixed.
CHAPTER 6

IN-SEASON REQUIREMENTS

6.  During the regular season certain actions are required 

    by every referee. Most of these are for game day. The 

    following items can affect your pay to include a referee

    and the referee team not being paid for a game.

6.1
Game Day Procedures


Referees are expected to show up to the fields they are 

officiating ready to work. This means that before going 

to the fields a referee will be in full uniform with the game card and all equipment necessary.

Every referee is required to check-in at the Referee HQs by the Concession stand a minimum of 30 minutes before their first game. They will highlight their name on the assignor’s sheet and take their game cards for the day.

Referees are expected to be at the field they are going to officiate at least 15 minutes before game time. It is understandable that this is not always feasible in instances where the referee’s previous games ran long. If this is your first game of the day, there is no excuse.

6.3 
Game Cards


Referees are mandated to completely fill out their Game 

cards that they will pick up at the referee HQs. This 

means the correct score must be entered at both the top 

and bottom score boxes for both teams, all referees for 

the game sign their names at the bottom, any yellow 

cards or red cards are notated with the proper code 

used by the player’s name and number, both coaches 

signed the card in the proper box and any notes about 

the game in the comments section or on the back of the 

form. The game card does not replace the report form 

that must be used for all red cards and ejections.

If any of these items are missing from the report and cannot be easily fixed before the end of game day, the referee and referee team will not be paid for that match. The game card will be turned in to the referee
HQs or a suitable location designated when the HQs is closed.

6.4 
Reports


Referees are required to fill out disciplinary reports 

for any ejection that happens during a match. This must 

be completed before the referee leaves for the day. The 

report must contain the who, what, when and how the 

action occurred that resulted in an ejection. This 

report is considered part of the game card that is 

turned in at the end of the match to the assignor. 

failure to turn in this report will result in the 

Center Referee not being paid for the match.
6.5
Forfeits

There will be occasions where a team does not show up 


or do not have enough players to continue. In the case 

of a forfeit, the referee is not required to stay at 

that field. The referee may do a scrimmage or they 

could do another game that requires a referee. The 

referee will receive full pay for the game forfeited,

and will receive half pay for the game they helped 

fill-in. No additional pay will be given for 

scrimmages.

6.6
Weather Related


Referees are expected to ensure that the game is safe 

during inclement weather for all participants. The 

weather policy of the local association should be 

followed and enforced.

If a game is suspended due to weather, the referee will 

not make a decision on winner or loser and will direct 

all questions about the outcome of the game to the TSA 

board. Unless announced by the TSA Board Member, games 

will be suspended and not called/ended.  

6.7
Other Concerns


If at any time the referee feels that a game is 

completely out of their control, they will be expected 

to stop the game and get official assistance from a TSA 

board member or field marshall. This includes issues 

with coaches, players and spectators that are out of 

control of the referee. Referees are not expected to 

deal with violent participants and if necessary, law 

enforcement can be called for assistance.

If a referee has any question over how to conduct a 

certain action, they should always ask. No one person 

is expected to take on all issues by themselves. We are 

all one team and should feel comfortable addressing 

each other.

Referees are not a part of the association that you referee for. TSRA referees are not part of TSA and the board members, coaches, spectators and players have no say or control over the referees. 

No team, board member, coach, player or manager may request certain referees to be assigned or unassigned from their games. Referees are assigned based on their skill and the level of the game.

CHAPTER 7

GOVERNING ASSOCIATIONS, LAWS AND RULES

7. GOVERNING ASSOCIATIONS, LAWS AND RULES

   There are many associations that govern how we are to 

   perform as a referee. The following associations have 

   governing power over referees through Laws of The Game, 

   Rules and Bylaws: FIFA, USSF, US Youth Soccer and NTSSA.  

   Referees will always ensure that they are up to date

   on the most recent rules and bylaws enacted by their 

   local association they are refereeing for. 

7.1
Tournaments


As with any special event, tournaments may have 

separate and special rules that have been enacted

for the special games. During a tournament make

sure that you know the special rules and bylaws. 

This could include changes to substitution rules, game 

times and determining the winner.

APPENDIX ONE

TSA REFEREE PAY SHEET

U4-6 - $10

U7-8 - $15
U8D-10 Single Center $30 R - $27 AR - $17
U11- 12R - $35; AR - $24
U13- 15R- $40; AR - $27
U16-18 R - $47; AR - $32
U19R - $60; AR - $40
Mentor

$50 a half day. Age not specific.
APPENDIX TWO

REFERENCE SHEET FOR TSA GAMES
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