
OCALA POWER UNITED VOLLEYBALL CLUB 
Sexual Harassment Policy 

 

As a youth-serving organization, Ocala Power United Volleyball Club considers the safety and wellbeing of the 

youth in our programs a top priority, and we strive to put safety first with our programming and policies.  Our 

organization prohibits sexual harassment, bullying, abuse, or other violence and we strive to proactively address 

reports of this type of conduct, even if it means that someone will be embarrassed or upset.  We want to hear 

about problems or concerns, and we will strive to act on them in a fair, balanced way in accordance with our 

policies. 

 

Policies and Procedures: 

 

Ocala Power United Volleyball Club has developed and implemented the following Policies and Procedures in 

an effort to provide a safe environment for our members, athletes, and coaches. The Board of Directors shall 

periodically review this policy and update it as needed, including the defining of prohibited and discouraged 

behaviors. 

 

I. Coach Recruitment  

 

a. Application – Every coaching applicant that will be working with youth athletes is required to complete a 

written application that will set forth appropriate background information, require disclosure of any prior 

claims or allegations of sexual abuse or other inappropriate conduct, and provide the names of at least 

two individuals as references to the good character of the coach.  A designated representative will contact 

these references before coaching begins.   

 

b. Screening – A designated representative(s) of the organization will interview each prospective coach.  

This screening process will include specific questions regarding the existence of any prior claims of 

inappropriate behavior with respect to youth or youth athletes. 

 

c. Background Check – All potential coaches will be subject to a background check with a contracted 

vendor qualified to conduct such checks (the club currently utilizes the USA Volleyball background 

check that is required for all USAV certified coaches). The background check will include appropriate 

inquiries regarding any previous record of sexual abuse or other unlawful activity by the potential coach.  

For current coaches, this background check will be updated at least every five (5) years. 

 

II. Abuse Prevention Awareness and Policy   

   
This Sexual Harassment Policy will be made a part of the coaching agreement for all Ocala Power United 

club season coaches.  Parents/guardians of youth athletes will acknowledge that they are aware of this 

policy when they sign the club season participation agreement. In addition, this policy will be posted on 

the Ocala Power United web site. 

 

III. Sexual Harassment 

 

Sexual Harassment is completely unacceptable and will not be tolerated in any form. 

It is also a violation of this policy to condone sexual harassment by another person. For 

purposes of this policy, to "condone" sexual harassment means to participate in such harassment  by 

inciting, encouraging, fostering or otherwise giving support or approval to that harassment. Also 

prohibited is any retaliation against any other person because he/she complains of sexual harassment 

or assists an OPU investigation of harassment and any intimidation, coercion, or attempted 

interference with an investigation of harassment complaint. 

 



a.   Sexual Harassment by Athletes 

 

Athletes are prohibited from making unwelcome sexual advances or requests for sexual favors 

and from engaging in any other verbal or physical conduct of a sexual nature when those 

advances, requests or conduct have the purpose or effect of unreasonably interfering with the 

education or training of another athlete or the working environment of any coach, 

administrator, employee or volunteer of OPU by creating an intimidating, hostile, humiliating 

or sexually offensive educational, training, or working environment.  This includes athletes' 

conduct at away tournaments or any other OPU related activities. Any condemnation of or 

retaliation against an athlete because he/she complains of sexual harassment or assists an OPU 

investigation of such a complaint is also prohibited. 

 

b.  Malicious Accusation 

 

Malicious accusation is defined as any willful, wanton, or reckless statement, which could 

damage a person's reputation.  Any athlete, coach, administrator, employee or volunteer of 

OPU engaging in such behavior is subject to immediate disciplinary action, which could result 

in suspension or dismissal from OPU. 

 

c.  Sexual Harassment by an OPU Administrator, Coach, Volunteer or Member 

 

It is a violation of OPU policy for any coach, administrator, employee, volunteer or member 

(parent/guardian) of OPU, male or female, to sexually harass an athlete or another coach, 

administrator, employee, volunteer or member.  For purposes of this prohibition, sexual 

harassment means any sexual advances, requests for sexual favors and other verbal or 

physical conduct of a sexual nature. For this section, sexual harassment will include but not be 

limited to the following: 

 

1.  When sexual advances, requests or conduct are made either explicitly or implicitly a term 

or condition of educational or training benefits or privileges or as a basis for the evaluation 

of athletic achievement, placement, or standing on a team; or 

 

2. When such advances, requests or conduct have the purpose or effect of unreasonably 

interfering with an individual's education or training by creating an intimidating, hostile, 

humiliating or sexually offensive educational, training or working environment. 

 

As noted above, any condemnation of sexual harassment of an athlete, coach, administrator, 

employee or volunteer of OPU and any retaliation against that person because he/she 

complains of sexual harassment or assists an OPU investigation of such a complaint is also 

prohibited. 

 

 

 

 

 

 

 

 

 

 

 

 



d. Examples and Further Policy Discussion 

 

Whether particular language or conduct constitutes sexual harassment depends upon the 

circumstances of the incident and will be determined by OPU on a case-by-case basis.  The 

following are, however, some examples of language and conduct which all athletes, coaches, 

administrators, employees and volunteers of OPU are cautioned to avoid, whether by direct 

contact or indirect contact such as social media, email, or texting. This is not an exhaustive 

list: 

 

1. Suggestive comments about physical appearance, particularly when 

directed at only one person. 

2. Any physical contact of a sexual nature 

3. Leering, staring or ogling. 

4. Jokes or other remarks with sexual content that is graphic or may otherwise 

be offensive to others. 

5. Sexually suggestive sounds or gestures 

6. Display of objects, posters, or pictures of a sexual nature. 

 

e. Procedure for Complaint and Investigation 

 

1. If any athlete believes that he/she has been subjected to sexual harassment,         

whether by an athlete, a coach, an OPU employee or any other person related to OPU,  or  

that he/she has witnessed the sexual harassment  of another, the athlete should report the 

incident promptly to the Executive Director or any other coach or administrator with 

whom the athlete feels comfortable. 

 

2. A complaint of sexual harassment made by a parent or guardian on the athlete's behalf 

should be made to the Executive Director. If the Executive Director is not immediately 

available, the complaint can be made to an OPU administrator or coach. Any OPU 

administrator or coach who receives such a complaint will promptly notify the appropriate 

administrator to initiate an investigation. 

 

3. It is the policy of OPU to have all complaints of sexual harassment promptly and fully 

investigated and to take any steps necessary to remedy the situation. 

 

4. The investigation of a complaint of sexual harassment will be conducted by the 

Executive Director or other OPU administrator appointed by the Board of Directors, and 

will include separate interviews with the complainant, each person accused of harassment 

and each witness, if any.  The administrator conducting the investigation will ordinarily 

document the interview, but those interviewed may also be asked to provide a written 

statement.  All athletes, coaches, OPU administrator and volunteers are expected to 

cooperate fully with any investigation of sexual harassment. 

 

5.  Information provided during the investigation of sexual harassment will be treated as 

confidential. This means that such information will be shared with others on a need-to-

know basis only. If the complainant or those accused are minors, a parent or guardian of 

the minors will be notified.  In appropriate circumstances, as determined by OPU, the 

accused may be informed of the identity of the complainant or witnesses, but, in those 

circumstances, the accused will be cautioned against reprisals or recrimination or any 

attempted intimidation or coercion of the complainant or witnesses. 



6.  At the conclusion of the investigation, the administrator will prepare a report which 

will be shared with the complainant, the person or persons accused of harassment, and the 

Board of Directors. 

 

f.   Disciplinary Action 

 

1. Any person found to have sexually harassed another individual is subject to disciplinary 

sanctions, up to and including suspension or permanent exclusion from OPU. 

 

2. Any retaliation, discrimination or other adverse action, such as intimidation, threats or 

coercion, taken against any person who complains of sexual harassment or assists an 

investigation of harassment will also result in disciplinary sanctions, up to and including 

suspension or permanent exclusion from OPU. 

 

3. Any person found to have condoned sexual harassment another may, depending upon 

the extent of his/her participation, be subject to disciplinary action. 

 

 

 


