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SPBA has selected a Background Screening partner that will run criminal background checks and will assist in interpreting results and in compliance with state and federal laws.
The Background Screening partner will, at a minimum, complete an Instant National Criminal Search to include the National Criminal Database indicators from all available state/national sources, and the National and or State Sex Offender Registry. All indicator hits are adjudicated at the county or state level as required by law. In addition, the organization (SPBA) may choose additional services enhancements from the vendor, such as an address trace to assess counties of residence to search or if available a Statewide search, or any others at league discretion.
All Coaching staffs with access to youth, including all (Recreational and Travel – SPBA and/or partner) volunteer or paid, managers, coaches, assistant coaches, and any parent who substitutes and is anticipated to be on the field for 1 game or more,  will undergo a background check for acceptability prior to initial assignment of duties. Thereafter, a subsequent background check will be run every 2 years. Technology or product changes by vendors can and will affect this decision process to assess most effective searches  and or process to utilize.
The Safety Officer along with direction from selected executive committee members is responsible for implementing, monitoring, taking corrective action, disqualifying unqualified candidates, and working with the Background Screening partner vendor(s) on all issues related to the criminal background check program. The Safety Officer will  maintain confidentiality. The Safety Officer will work with the selected Background Screening partner for assistance in interpreting background check results; or qualified executive committee members, and for sending adverse action notifications required by law; and by ensuring all compliance and notification processes are met.

Disqualification Criteria: To make sure that all staff /volunteers are treated fairly and consistently, and to remain in full compliance with State and Federal law, SPBA has secured consultant recommendations as well as feedback from similarly situated organizations to assist in the development of the non-compliant and or non-qualifying criteria that will be utilized for all staff and volunteers who are not permitted to serve. This criteria is consistently applied across the organization.
Our standard criteria while not published is available upon request.
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