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UAHA Regular Meeting Agenda
Date: August 7th, 2023
Location: Maverick Ice Arena Conference Room Zoom: https://us02web.zoom.us/j/86132754996

1-669-900-6833 Meeting ID: 86132754996


Regular Session: 7:00pm
1. Roll Call: Dana Combs, HS VP; Courtney Miller, Girls VP: Foster Watabe, VP of Youth; Tanner Ingalls, VP Adult: Ryan Bonham, President; Adam Bailey, Treasurer; Robyn Eyre-Long, Registrar/Discipline; Shelly Strahan, Secretary; Tim Odell, Tier VP; Erin Drecksel, Jr Grizz; Steve Picano, Salt Lake County; Meghan Ostler, Provo; Jeff Kite, Jr Grizz; Josh Anderson, Oval; Jeff Tibbles, PCIM; Mandi Rowell, DCYHA; Alex Velez, Safety Coordinator; Yvette Connelly, PCIM; Angela Steinbach, Lady Grizz; Robert Cowden, Wasatch Renegades; Randy Abbey Jr. (online); Brian Murray, Webmaster; Beau Bertagnolli, WCYHA; Tamara Terrill, Oval; 
Absent: Chuck Dorval, Executive Vice President; Shawn Heckman; 
2. Approval of June Meeting Minutes Addendum A: Approved unanimously
3. Dispute Resolution Process Addendum B: Robyn made some changes to steps 1, 2 and 3. Everything else is exactly the same. These changes push handling a grievance back to the coach. If that doesn’t work, then board members must be involved. If the grievance cannot be handled at the org level, then it comes to Robyn. If an investigation needs to happen, there will be one just like a regular discipline hearing. If needs be, then discipline will be offered for that person. That is outlined in the process document. Mediation can also be offered. If a discipline is appealed, that goes to the state board, just like any other disciplinary hearing. Tim asked if someone can have an appeal before you complete the other steps, Robyn said no. Ryan said that the person who filed the grievance should receive some word on what happened after the grievance was filed. He said that there needs to be more communication with both parties. Tim said that he thinks that when notice is sent to the person who filed the grievance that the letter should specify why it is or is not a violation.  Ryan also said that he wanted more information about what mediation looks like. What happens if someone fails to show for mediation? Robyn asked Ryan, Tim and the other board members to send in any thoughts regarding her changes and the rest of the discipline process. 
4. Proper Helmets- Alex Valez: Alex asked how the board ensures that players, coaches, etc wear non-expired, appropriate helmets. He said that the officials he has talked to have been reluctant to get involved in enforcing helmet rules. Ryan said that at annual congress two years before, there was a presentation done, and a study done that showed expired helmets don’t really expire. Ryan said that he is more concerned about wearing helmets correctly, and not allowing the cats eyes helmets for youth goalies. Erin said that there needs to be more education and awareness, and that the Grizz include this with the consent form for tryouts. Yvette said that the goalie rule book does state that the refs are in charge of unsafe equipment, but it is unrealistic to expect refs to check the date of every helmet before a game. Alex asked why no one is reporting concussions. Erin asked where on the website it is. Robyn said that she could put a link on the main website for reporting concussions. 
5. UAHA Player Fee Assistance Addendum C: Please send the forms included in the packet. Deadlines are included on the form. 
6. Tier Committee Addendum D: Org nominees for Tier committee were approved unanimously by the board. 
7. Girls Out of State Player Authorization Addendum E: Courtney presented a player from Idaho who wishes to play. Idaho approves, there are no Utah girls displaced, the player has played down here before (two years), there are no teams in her part of Idaho that are closer than the Lady Grizz. Foster said that there is going to be a girls Tier II in Idaho this year, and asked if she would influence the national bound status of that team. Courtney said that Idaho hasn’t had a team previously, so she doubts this one player would make a difference. There is about an hour difference for her between driving to Utah and driving to Idaho (which is further). Robyn motioned to approve pending a current signature from the Idaho president, Tanner seconded. It passed unanimously. 
8. WRHL Officers Addendum F: The WRHL officers have to be renominated. Robyn said that she was concerned that Meghan Ostler has taken on so many leadership positions, including	Fosters. Ryan asked if there was another person who wanted the position, and Foster said no. Ryan said that he is concerned that there is no participation. Erin said that she was not invited to the WRHL. Foster asked if she was invited. She said she was last year. Park City, Weber County, and Logan are not participating by providing volunteers. Foster did note that both Park City and Weber County attended the meeting. Steve said that maybe putting a list online of who is doing what job with each program to make it easier for orgs to schedule games and work with other orgs. Foster spoke about why they use Slack. It was suggested that Foster put contact info for how to join Slack or change participants on the main website. Foster said he could do that. Robyn asked if Meghan felt comfortable taking on multiple roles, and she said yes, she was. Courtney motioned to approve; Tim seconded. Tanner said that he was still hung up on the lack of participation and wasn’t ready to vote yet. Foster said that most volunteers want to volunteer as close to their players as possible, but there is this extra tier that needs volunteers. The motion passed 7 to 1. 
9. UTHL: Josh Anderson has volunteered to run the UTHL this year and has committed ice for the tournament. Tim motioned to approve, seconded by Courtney. It passed unanimously. 
a. WRHL Schedule: Black out dates: Tier I tryouts, State Camp
i. Last week of February (23, 24, 25) D2 and D1 tournament (Ogden & Provo)
ii. March (1, 2, 3) D2 and D1 tournament (Ogden & Provo) and UTHL Travel Tournament (Oval)? There are concerns about overlap with HS. Dana said that there could be as many as 16 high school teams still in play at that time. Foster said that he is okay with overlapping this. Foster pointed out that if they move, they conflict with tournaments like the Iron Cup, and there will be whole teams impacted. 
iii. March (8, 9, 10) Mite Madness (vernal) / Spring Fling
iv. March (15, 16, 17) State Camp / possibly Iron Cup starts for 12U and under
v. March (22, 23, 24) Iron Cup for 14U
Tanner motioned to approve the schedule. Courtney seconded. It passed unanimously.
10. Travel Permits: Travel permits must be filled out for any team that leaves Utah (including HS teams). Angela S asked that there be a 19U and a 13O box added. Robyn said she would fix it. 
11. Section Reports: 
a. High School VP, Dana Combs: Summer league is ending, already over 600 players registered for the year. 
b. Girls VP, Courtney Miller: Rocky Mountain District Camp was held at Weber Ice Sheet. It went great, there was good feedback from parents. We are looking to host again next year. Davis girls rec team registration is open. WCYHA is having orientation for a girls rec program this weekend. Courtney hopes to have volunteers for a girl’s committee next board meeting. 
c. Adult/Disabled VP- Tanner Engles: Tanner has been looking over what Steve gave him for the disabled hockey program. He has been working with Park City trying to get a quarterly adult league going. He is going to try and get that set up soon. 
d. Youth VP (House/Rec) Foster Watabe: Foster said that the Ogden Mustangs are doing a meet and greet and player signings. Mariko sent it out to all presidents. The WHRL is going to try and do stats this year. 
e. Travel VP (Tier), Tim Odell: Tim will be organizing a meeting now that his committee is confirmed. State playoffs are February. He will bring quotes for the Championship hats as soon as he gets those for approval. He has been looking at dates for state camp. Arizona is the only one that holds it after March, and he said that April doesn’t really work that well. He is working on a proposed budget for state camp. There have been discussions about the format of the camp. Last year was the highest number of enrolled players. They may trim to two teams this year at some point. They would like two volunteers from each organization. There were some questions after state camp about whether information on players can be shared with organizations for recruiting purposes. There have been discussions with Kathleen. Her thoughts are that if UAHA opens up state camp and allows info on players to be disseminated, that information should be sent to all orgs, or parents should have to give permission first. Tim said that they are just in the research phase and may need more help from the board. Ryan mentioned that he would like to see player numbers and names shared with everyone at state camp so that people can identify who different players are. Tim said that he will get Kathleen to provide some input to the board and will reach out to other states to see how they do it. Erin suggested that there should be more education about what State Camp is and why it is operated the way that it is. 
f. CIC/ADM, Michael Strahan: Nothing to report
g. Goaltending Development Coordinator, Reid Jacobsen: Not in attendance
h. Safesport, Wendy Radke: Not in attendance
i. Safety Director, Alex Valez: Not in attendance any longer
Growth Coordinator, Shannon Bennett: Learn to play that Weber is scheduling with the Vegas Golden Knights. 1) Hosted the Rocky Mountain District Girls High Performance Camp in Ogden June 23-25th 2023. 
We had 80, 2009 birth year girls from CO, ID, AZ, UT, TX, NM for the weekend. It was a huge success. Thank you to all of our incredible coaches for their time, speakers (Robyn Eye Long, sports psychologists, mental performance coaches, college coaches, and more) as well as the Ogden Ice Sheet! It was an inspiring weekend for all of the athletes! We are hoping to continue to host it moving forward. TBD by USA Hockey and Kathleen.

2)  Las Vegas Golden Knights Media Bus Tour: Saturday, August 26th 10:00am -12:00pm. 

(Beau Bertagonolli will be on the call for Ogden and can speak to it as well - if Robyn needs to resend the email to all orgs we can do so)
Shannon worked with the VGK and considered two facilities, and ended up partnering with the Ogden Ice Sheet due to availability, staffing and location. It is going to be a huge event with an on ice clinic (already full - 50 athletes per hour for a total of 100), public skate (for the families of the participants, and a parking lot party with a DJ, street hockey and fanfare. Mariko has coordinated all of the necessary permits and facility usage (Thank you!). We are asking for all of the youth organizations to be involved and should have received an email from Mariko with details. The clinics are full and Shannon is looking for on ice coaching assistants from all orgs to help. Please email her per the message sent from Robyn.  We need everyone to pitch in because this is a statewide event to promote hockey fans! 

3) NHL Learn to Play 
-Ogden will be partnering with the Vegas Golden Knights for 2 sessions (TBD)
-Millcreek will also be partnering with the Vegas Golden Knights for a session (TBD)

4) Try Hockey for Free 
Coordinating with rinks regarding scheduling

j. Web Master, Brian Murray: Not in attendance
k. Registrar, Robyn Eyre Long:  Kickoff meeting is this Saturday from 10 to 12. Robyn will also be holding a new registrars meeting. Please get safesport and background checks done, volunteers!
l. Discipline, Robyn Eyre Long: Please: The committee will be staying the same as the last two years. 
m. Treasurer, Adam Bailey: He finished transitioning over from Steve, things were in good shape. He is caught up on things and got the financials to the accountant. Ryan asked him to include the end of year accounting for next year, 
n. Secretary, Shelley Strahan: Will continue to update minutes on the website. 
o. Exec, VP, Chuck Dorvall: Not in attendance
p. Past President, Derrick Radke: Not in attendance
q. President, Ryan Bonham: Meeting will be the 11th instead of the 4th
12. Next Meeting, September 11th
13. Adjourn Meeting
14. 
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UAHA Regular Meeting Agenda (Proposed Minutes)
Date: June 5th, 2023
Location: Maverick Ice Arena Conference Room Zoom:
https://us02web.zoom.us/j/88647655644

1-669-900-6833 Meeting ID: 88647655644

1. Roll Call: Tim Odell, VP of Tier; Robyn Eyre-Long, Registrar/VP of Discipline; Ryan Bonham, President; Shannon Bennett, VP of Growth, Chuck Dorval, Vice President; Adam Bailey, Treasurer; Dana Combs, VP of HS; Tanner Ingalls, VP of Adult Hockey; Foster Watabe, VP of Youth; Courtney Miller, VP of Girls; Reid Jacobson, Goalie
Development Coordinator; Wendy Radke, Safe Sport Coordinator. Excused: Shelly Strahan, Secretary; Michael Strahan, ADM/CEP Coordinator; Alex Velez, Concussion Coordinator.
Jared Youngman, Utah Grizzlies; Sara Smith, Oval; Angela Steinbeck, Lady Grizzlies; Patrick Jacobson, Davis County; Erin Drecksel, WMAHA; Jeff Kite, WMAHA; Robert Cowden, Wasatch Renegades; Yvette Connely, Park City; Beau Bertagnolli, WCYHA; Josh Anderson, Oval; Tamara Terrill, Oval.
2. Approval of April Meeting Minutes
Tim motioned for approval. Chuck seconded. Passed unanimously.
3. Recognition of outgoing board members
a. Steve Picano
b. Steven Wells
c. Jason Empey
Ryan spoke of gratitude for service and the labor of love all these members have given over the years.
4. Ratification of Reid Jacobsen as Goalie in Chief – Welcome Reid to the Board.
5. Membership Reports
a. Member Benefits – reviewed Addendum A
Ryan spoke of planning for the season utilizing resources from USA Hockey and following policies. Discussion on how to get Member Benefit information out to all members as well as discussion about getting all youth and adults back to USA Hockey. This would be a huge benefit to get Nationals and Olympics back into the state.

Review of member reports – see Addendum B
Looking at HS numbers that increase each year – is that due to ISI players? Can we do a better job recruiting?


6. Overall Direction of UAHA Discussion
a. The mission and vision of Utah Amateur Hockey Association (“UAHA”) is to provide a fun, safe and properly supervised atmosphere for all players, parents, and all those that love the game of hockey. We will
emphasize long term growth and development, and promote the importance of honesty, personal integrity, hard work, dedication, sportsmanship and teamwork. We will encourage healthy competition while promoting player self-esteem, respect and integrity.
i. Core Values:
1. Fun and Enjoyment
2. Development and Growth
3. Respect
4. Honesty
5. Integrity
6. Selfless & Supportive
7. Teamwork
Reviewed and all felt it was a pertinent to what we are still doing with Utah Hockey


7. Annual Budget and Financials
Income = Registration fees $10 Adults; $0 ages 0-6; $7 ages 7-10; $10 ages 11-18 Merge Adult/Women/Disable – budget to remain the same.
Girls – separate out from Women’s. Request for $2000 for monthly skills sessions; $2000 symposium; $3000 IIHF weekend in October; $3000 Year end girl’s tourney
High School – budget remains the same.
Admin – increase storage to $720 and Supplies to $150 Growth Programs – increase to $50,000.
Remove Grizz Tickets, Advance training/symposiums. Move Girls development to Girls. Move Try Hockey for Free to Growth
Youth add WRHL and UTL Year end tourneys and increase to $10,000 - see Addendum C
ADM/Coaching Clinic – increase to $1650. Total Expenses $125,360.
From Accrued Budget $87,801
Chuck motioned to approve budget as discussed Tim seconded motion
Passed Unanimously
See updated budget in Addendum D (coming soon)

8. Growth Programs
See Addendum E – power point from Shannon Bennett
Discussed Try Hockey for Free and how to get all organizations involved.
Reminder from Robyn to get Special Events Permits submitted for all Try Hockey for Free that are not on the National Days.

9. Ice Usage/Availability
Discussion about as players increase, where do we find the ice. Utilizing ADM practice protocols found at admkids.com will assist younger players 6U and 8U. Strength and skills come from developed practices, not from game time. Educating coaches with more ADM – model practice programs, small area drills. Encouraged to get Michael Strahan involved with Shannon and Reid for developing programs.

10. Section Reports and Upcoming Goals
a. High School VP, Dana Combs – Summer league has started. New Scheduler Shannon Schmidt. New Webmaster Nathan Coberra
b. Girls VP, Courtney Miller – looking to increase girls house rec girls programs connecting with all the orgs.
c. Adult VP- Tanner Engles – continuing to connect with all the adult programs, reviewing issues with leagues. Meeting with adult coordinators to possibly form a central support network. Will hold a year end tourney for adults. Taking on Disability and will maintain and continue as Steve Picano has done this past season.
d. Youth VP (House/Rec) Foster Watabe – Travel Tryouts are happenings. Goal: Would like to look into a central database for all youth player stats. Concerns about youth players information open to the public. Most Board agreed to collection of stats with limited viewing ability. Goal: House Rec and Travel end of year tournaments.
e. Travel VP (Tier), Tim Odell – Tier tryouts complete and all went well. Organizing Tier committee for upcoming season. State Playoffs Feb 29 – Mar 3, 2024. State camp details forth coming. Goal: formulate metrics for tier applications. Would like to see WIHOA more involved at state meetings.
f. CIC/ADM, Michael Strahan – not in attendance
g. Goaltending Development Coordinator, Reid Jacobsen – begin connecting with organizations to teach that goalie is not a scary position and how to foster growth in goalies.
h. Safe Sport, Wendy Radke – New case management system for tracking and case reports. Discussion about how to get people to report correctly. US Center for Safe Sport is for sexual allegations and child abuse. All other reports should go directly to Wendy or USA Hockey. Last season had 30 Safe Sport reports. This Season only 11 reports.
i. Safety Director, Alex Velez – Emailed report: I have nothing to report at this time other than Following tryouts I plan on e-mailing all the teams reminding them of the importance of reporting concussion.
Additionally, I will be adding information about proper helmets, ensuring they are within the HECC date and serviceable. This I believe is important as I have noticed while at the rinks the significantly high level of youth wearing outdated helmets and not serviceable. Having a proper fitting and good helmet helps to lessen the risk of concussions. Also, it is a USA hockey rule and from my discussions with various coaches many are not aware of this rule. I feel as part of reducing the number of concussions we must educate not only the reporting

process but how to reduce/lessen the risk. I will also be adding information about impact testing for programs should they elect to add it as part of their programs.
j. Growth Coordinator, Shannon Bennett – see above.
k. Web Master, Brian Murray – not in attendance
l. Registrar, Robyn Eyre-Long – 2023-2024 registration is open, please get it done asap along with background, if needed, and safe sport when you get your 30-day notice. Looking in to moving all D2 rosters to flex rosters that will allow up to 100 players per roster – this was received well by Foster!!
m. Discipline, Robyn Eyre-Long – nothing to report – please encourage your player to play nice!!
n. Treasurer, Adam Bailey – working on updated budget for 2023-24
o. Secretary, Shelley Strahan – not in attendance
p. Exec, VP, Chuck Dorval – nothing to report, however, is open and available to assist with committee.
q. Past President, Derrick Radke – not in attendance.
r. President, Ryan Bonham – USA Hockey Annual Congress this week, June 7-10 – will update next month.
11. Next Meeting, move to July 10th
12. Adjourn Meeting
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Addendum B
PROPOSED AGENDA ITEM SUBMISSION FORM
NAME OF PERSON SUBMITTING AGENDA ITEM: Robyn Eyre-Long

PROPOSED AGENDA ITEM: Dispute Resolution Process DATE PROPOSAL SUBMITTED: August 3, 2023 MEETING MONTH AND YEAR:  August 2023
DESCRIBE PROPOSAL: Updated P&Ps to match Bylaw changes passed earlier this year

CURRENT RULES RELATING TO THE ISSUE: Dispute Resolution Process Page 47


REQUESTED ACTION: The orginal and the proposed section of the P&Ps are attached. Steps 1- 3 have been rewritten to match Disciplinary Actions as needed and to be more concise and clear of the process of grievances and Dispute Resolutions at the organizational and state levels.

Final June 5, 2017 First Amended: August 5th, 2019 Second Amended: July 6th, 2022
Page 46

DISPUTE RESOLUTION PROCEDURE
Exclusive Procedure: As a not-for-profit organization whose services are provided by volunteer effort, UAHA has established this Dispute Resolution Procedure to provide an efficient, orderly and uniform method of resolving all covered disputes. This grievance procedure provides the exclusive remedy to resolve such disputes and operates as a substitute for and bar to any formal court proceedings. Each UAHA member, player, coach, official, referee, parent, guardian, agent or other person, team, sponsor, or other group or organization (“Participant”) agrees to abide by the Dispute Resolution Procedures as the exclusive remedy for all grievances by virtue of their membership, affiliation or participation at any time in the UAHA or a UAHA program.


Scope of the Grievance Procedures: A “grievance” is defined as any conflict; dispute or disagreement between Participants, including any parents or guardians of a player and that player’s coach or a league official or members of different UAHA teams that allege a violation of UAHA Policies & Procedures and/or USA Hockey rules and policies. All Participants should attempt to resolve grievances expeditiously and fairly at the lowest possible level within the Dispute Resolution Procedure. These procedures are not, however, intended to resolve minor issues related to a player’s participation on a team (such as playing time, positioning, or minor discipline) or private disputes between Participants.
Grievances should allege a specific violation of UAHA, or USA Hockey rules, policies or procedures. Allegations of Safe Sport Violations shall follow USAH’s Safe Sport Program and shall not utilize the Dispute Resolution Procedures.


The "Twenty-Four Hour" Rule: Unless the nature of the grievance requires immediate attention, UAHA members and participants are required to wait at least twenty-four hours after the event or incident before initiating these procedures. It should also be understood that a violation of UAHA policy by one person does not justify violation of UAHA policy by another person. For example, if a head coach unilaterally suspends a player for more than two games, the parents would not be justified in using abusive language in demanding the coach reinstate the player. Premature grievances may be deferred by the Team Managers under Step One or the UAHA President under Step Two until expiration of this cooling off period.


Step One. Grievances about a team, its players or its coaches should first be presented orally to the Team Manager and addressed between the parties involved in a spirit of cooperation. Team Managers should work with the members, coaches and/or other team officials involved resolving the grievance internally in an expeditious and fair manner. Coaches are encouraged to meet with members to attempt to resolve grievances in an amicable and informal manner. If the grievance arises between members of different UAHA Travel Teams, the Team Managers, Division Directors and Head Coaches of the teams involved should meet and work together to resolve the grievance. If the grievance is not resolved in a meaningful way, the subject should then be addressed by Step Two.

Step Two. Some problems may not be resolvable by the Team Managers at the team level in Step One and/or some complaints, by their nature, may cause the Participant(s) to be concerned about discussing the matter with the Team Manager(s) or coaching staff(s). In such cases, the matter should then be referred to the Vice President of Discipline. The Vice President of Discipline will notify the UAHA Disciplinary Committee of the concern. The Vice President of Discipline and the Disciplinary Committee will discuss the grievance with the Team Manager and the Participants to resolve the grievance and will issue a decision upholding or denying the grievance within ten days of the discussion of the grievance. If the grievance is upheld, the UAHA Disciplinary Committee will determine the remedy and/or corrective to be taken. The decision of the UAHA Disciplinary Committee together with the corrective action, if any, will be communicated to the Participants in writing.


Step Three. If the grievance is not resolved to the satisfaction of the parties at Step Two, then the grievance may be presented to the UAHA President within ten days of the decision of the UAHA Disciplinary Committee. Filing a formal grievance with the UAHA Board should be considered the last resort.
a) Filing Grievances with the Board: Appeals from Step Two and other grievances filed directly with the UAHA Board must be in writing and identify the individual making the grievance, the parties involved and the nature of the dispute. The grievance should be submitted to the UAHA President in writing and should provide as much information, regarding the grievance, as possible.
b) Board’s Decision to Hear a Grievance: The UAHA President will initially review the grievance and determine whether the Board should formally consider the matter. If not, the matter will be dismissed by the UAHA President without further action. In such case, the UAHA President shall notify the person filing the grievance of the President’s action and the reason the President did not pursue the matter.
c) Mediation: In some cases, the UAHA Board may determine that a grievance can best be resolved through "mediation" between the parties. Generally, relatively minor matters are the proper subject matter for mediation. In such cases, the Board may, by majority vote, order that the parties meet, discuss the grievance and attempt to resolve the issue themselves. In such cases, the Board will designate a
"mediator" to help resolve the matter. The Mediator shall not be a Board member. The Mediator's role is to attempt to reach an acceptable resolution to the grievance. The Mediator shall report the results of mediation back to the Board. At that time, the UAHA Board will vote as to whether to hear the matter or dismiss it without further action.
d) Notice of Complaint: In the event that the UAHA Board decides to hear the matter, the UAHA President shall notify the party against whom the grievance has been filed. The notice will include the fact that a grievance has been filed, the nature of the complaint and procedures the Board will follow in resolving the grievance. The notice will also specifically inform the member that he/she will be afforded an opportunity to respond to the grievance. The notice shall be in writing.
e) Summary Suspension: Summary suspensions may be permitted pursuant to USA Hockey Bylaws or other violations of USA Hockey as set out in the Annual Guide,
f) Investigations: Once the UAHA Board has decided to hear a grievance, it will determine if enough facts are known to make a decision on the matter. If not, the Board may direct that an investigation be conducted. The Board will appoint an individual to act as the Investigator. The Investigator may be a member of UAHA or an individual from outside of the association. The

Investigator may not be a member of the UAHA Board, have a personal or family interest in the outcome of the matter or otherwise create the appearance of bias. The Investigator will interview the individuals and witnesses involved, review documents and other materials and collect information to the extent reasonably necessary to determine the facts of the matter. All members of UAHA shall cooperate in the investigation.
g) Reports of Investigations: Once the investigation has been completed, the Investigator shall prepare a Report of Investigation. The purpose of the Report of Investigation is to provide the Board with a factual picture of the situation. The Report of Investigation shall include the undisputed facts. Where the facts are in dispute, the Report of Investigation shall summarize the evidence on each side and the Investigator's opinion on the issue. Where the facts cannot be determined, the Report of Investigation shall so indicate. A copy of the Report of Investigation shall be provided to the Board, the party filing the grievance and the person against whom the grievance has been filed.
h) Opportunity to Respond to the Grievance: When the Board has determined that an investigation is not necessary, a copy of the grievance shall be provided to the member against whom the grievance was made who will be afforded an opportunity to respond to the grievance. The response may be in writing or, at the Board's option, presented in person at a closed meeting of the Board. In some cases, the response may cause the Board to believe an investigation is now necessary. In such cases, the Board will conduct an investigation and receive a Report of Investigation as provided above. When an investigation is
conducted, the party filing the grievance and the person against whom the grievance has been filed will be afforded an opportunity to respond to the Report of Investigation. The response may be in writing or, at the Board's option, presented in person at a closed meeting of the Board. Regardless of whether or not an investigation is conducted, the person against whom the grievance has been filed has the opportunity to respond to the grievance in writing, before the Board takes any disciplinary action against the individual. The person against whom the grievance has been filed may waive the opportunity to respond or may be deemed to have waived the opportunity to respond if he or she does not do so in a reasonable period of time set by the Board. The person against whom the grievance has been filed does not have a right to appear before the Board in person to respond to the grievance but may be allowed to do so in the Board's discretion.
i) Board Review of the Grievance: The Board will review the Report of Investigation, consider any written response made by the person against whom the grievance has been filed and determine whether further investigation is necessary. The Board may, by majority vote, direct that further investigation be conducted and request any person to appear before the Board to assist in an appropriate resolution. If the Board chooses to hear from witnesses, the person against whom the grievance has been filed may be present to hear the witness and will be afforded the opportunity to respond. When a child is asked to appear before the Board or is the person against whom a grievance has been filed and is allowed to appear before the Board, his/her parents/guardians may accompany the child. Board meetings to consider grievances shall be closed meetings. A quorum of Board members must be present. The Board will decide the grievance by a majority vote and the decision will be promptly communicated to the individual and to the person filing the grievance. The UAHA Board decision is final and binding.
j) Disciplinary Actions: The UAHA Board may take disciplinary actions against any player, coach, parent, Board member or other individuals associated with UAHA for violation of UAHA policy. This may include probation, suspension from games or practices, exclusion from UAHA games or other activities or expulsion from the UAHA. Disciplinary action against a parent may be enforced by suspending or excluding the parent from any participation in the child’s hockey activities. This could

include not allowing parental access to the rink, locker room, practice facility, or any other venue where team or practice/game activity can take place.
k) Conflicts of Interest: Board members who have a personal interest in the outcome of a grievance or disciplinary action shall not participate in any manner in the Board's consideration of the matter. This includes situations where the Board member is the person who has filed the grievance, is the person against whom the grievance has been made, is a material witness to the matter, is the spouse or parent of such persons or has some other material conflict of interest. Board members who have conflicts of interests should voluntarily remove themselves from the proceedings. If they do not, the remaining Board members will vote on whether or not he or she should participate, outside the presence of the Board member in question.
Retaliation and Bad Faith: No retaliation shall be taken by any coach, manager, player or other UAHA member against a person who makes a grievance in good faith. "Good faith" means that the person who makes the grievance actually believes that a UAHA policy has been violated and has a reasonable basis for that belief. A person who does not make a grievance in good faith or makes materially false representations to the Board is subject to disciplinary action by the Board.
Third Party Grievances: Grievances arising with individuals outside of UAHA, including referees, other officials or opposing players, parents and coaches, should be initiated at Step Two and referred directly to the UAHA Vice President of Discipline for investigation and resolution.
Costs and Attorney’s Fees: This Dispute Resolution Procedure provides the exclusive remedy, and the decisions of the UAHA Board are final and binding. If any member or other party attempts to circumvent the Dispute Resolution Procedure through court action or attempts to overturn, modify or otherwise alter a procedure, ruling or other decision of the UAHA Board and fails to prevail, such member or other party shall pay for any and all fees, expenses and other costs incurred by UAHA with respect to that matter (including, but not limited to: attorneys' fees, court costs, court reporter, transcript, document and exhibit costs; fees and expenses of consultants, experts, investigators and witnesses; the transportation and other per diem or incidental expenses of each of the foregoing and of all volunteers; and, the value of each volunteer's time, both in and out of court, as measured by that individual's customary work position).

Proposed

DISPUTE RESOLUTION PROCEDURE

Exclusive Procedure: As a not-for-profit organization whose services are provided by volunteer effort, UAHA has established this Dispute Resolution Procedure to provide an efficient, orderly, and uniform method of resolving all covered disputes. This grievance procedure (1) provides a reasonable, fair and exclusive method of resolving any disputes arising within the Affiliate between or among members, associations, directors, officers, teams, parents, guardians, financial sponsors or any other person or group associated with UAHA “Participant” and (2) provides an administrative procedure that is a full and complete substitute for any court proceedings. Each UAHA member, player, coach, official, referee, parent, guardian, agent or other person, team, sponsor, or other group or organization (“Participant”) agrees to abide by the Dispute Resolution Procedures as the exclusive remedy for all grievances by virtue of their membership, affiliation, or participation at any time in the UAHA or a UAHA program.

Scope of the Grievance Procedures: A “grievance” is defined as any conflict; dispute or disagreement between Participants, including any parents or guardians of a player and that player’s coach or a league official or members of different UAHA teams that allege a violation of UAHA Policies & Procedures and/or USA Hockey rules and policies. All Participants should attempt to resolve grievances expeditiously and fairly at the lowest possible level within the Dispute Resolution Procedure. These procedures are not, however, intended to resolve minor issues related to a player’s participation on a team (such as playing time, positioning, or minor discipline) or private disputes between Participants.
Grievances should allege a specific violation of UAHA, or USA Hockey rules, policies, or procedures. Allegations of Safe Sport Violations shall follow USAH’s Safe Sport Program and shall not utilize the Dispute Resolution Procedures.

The "Twenty-Four Hour" Rule: Unless the nature of the grievance requires immediate attention, UAHA members and participants are required to wait at least twenty-four hours after the event or incident before initiating these procedures. It should also be understood that a violation of UAHA policy by one person does not justify violation of UAHA policy by another person. For example, if a head coach unilaterally suspends a player for more than two games, the parents would not be justified in using abusive language in demanding the coach reinstate the player. Premature grievances may be deferred by the Team Managers under Step One or the UAHA President under Step Two until expiration of this cooling off period.

Step One. Grievances about a team, its players or its coaches should first be presented orally to the Team Manager and addressed between the parties involved in a spirit of cooperation. Team Managers should work with the members, coaches and/or other team officials involved resolving the grievance internally in an expeditious and fair manner. Coaches are encouraged to meet with members to attempt to resolve grievances in an amicable and informal manner. If the grievance arises between members of different UAHA Travel Teams Associations, the Team
Managers , Division Directors and Head Coaches of the teams involved should meet and work together to resolve the grievance. If the grievance is not resolved in a meaningful way, Association representatives from each organization, along with the Team Managers and Head Coaches, shall meet to try and resolve the grievance. If the grievance is not resolved in a meaningful way, the subject should then be addressed by Step Two.

Step Two. Some problems may not be resolvable by the Team Managers at the teamat the team nor association level in Step One and/or some complaints, by their nature, may cause the Participant(s) to be

concerned about discussing the matter with the Team Manager(s) or coaching staff(s). In such cases, the matter should then be referred to the Vice President of Discipline. All grievances shall be submitted in writing to the UAHA VP of Discipline. The person desiring to bring the grievance to the attention of the Discipline Committee shall include in the written statement (1) a concise statement of the dispute, (2) reference to the bylaws, rules or policies of UAHA or USA Hockey, (3) the names of any other persons involved in the dispute or whole have knowledge of the facts relating to the dispute and (4) the specific relief requested.

Upon receipt of a written statement of grievance, the UAHA VP of Discipline will notify the UAHA Disciplinary Committee of the grievance. The VP of Discipline will and the Disciplinary Committee will review discuss the grievance, as well as the policy referenced, and decide if a policy violation has occurred. The submitter of the grievance will be notified of either no violation of a policy has occurred or that the Disciplinary Committee deems an investigation is warranted, within 30 days of statement received.

If a policy violation has been found, the investigation of theof the grievance will commence. If the grievance is upheld, The UAHA Disciplinary Committee will investigate and hold a hearing, as outlined in the Discipline Committee section of the UAHA P&Ps and USA Hockey BylawyBylaw 10. The decision of the UAHA Disciplinary Committee together with the corrective action, if any, will be communicated to the subject in question in writing within a timely manner.

Disciplinary Actions: The UAHA Discipline Committee may take disciplinary actions against any player, coach, parent, Board member or other individuals associated with UAHA for violation of UAHA policy. This may include probation, suspension from games or practices, educational requirements, exclusion from UAHA games or other activities or expulsion from the UAHA. Disciplinary action against a parent may be enforced by suspending or excluding the parent from any participation in the child’s hockey activities. This could include not allowing parental access to the rink, locker room, practice facility, or any other venue where team or practice/game activity can take place.

Mediation: In some cases, the UAHA Discipline Committee may determine that a grievance can best be resolved through "mediation" between the parties. Generally, relatively minor matters are the proper subject matter for mediation. In such cases, the UAHA Discipline Committee may, by majority vote, order that the parties meet, discuss the grievance, and attempt to resolve the issue themselves. In such cases, the VP of Discipline will designate a "mediator" to help resolve the matter. The Mediator shall not be a Board member. The Mediator's role is to attempt to reach an acceptable resolution to the grievance. The Mediator shall report the results of mediation back to the VP of Discipline. At that time, the UAHA Discipline Committee will vote as to whether to hear the matter or dismiss it without further action.

Step Three. Following the delivery of any hearing decision made by the UAHA Discipline Committee, the alleged offender has the right to appeal any decision to the Utah Amateur Hockey Association Board of Directors pursuant to USA Hockey Bylaw 10.E. To appeal this decision, submit a Statement of Appeal to Ryan Bonham, the President of Utah Amateur Hockey Association @ president@utah-hockey.com and to this the UAHA VP of Discipline within fourteen (14) days from date of decision.

Per Bylaw 10.E.(2). (b), only the evidence and theories presented to the Disciplinary Authority, or party taking the Administrative Action prior to rendering its decision, shall be present or considered on appeal.

The decision of the Board on the dispute shall be final.


a)	Conflicts of Interest: Board members who have a personal and/or financial interest in the outcome of a grievance or disciplinary action shall not participate in any manner in the Board's consideration of the matter. This includes situations where the Board member is the person who has filed the grievance, is the person against whom the grievance has been made, is a material witness to the matter, is the spouse or parent of such persons or has some other material conflict of interest. Board members who have conflicts of interests should voluntarily remove themselves from the proceedings. If they do not, the remaining Board members will vote on whether or not he or she should participate, outside the presence of the Board member in question.

Retaliation and Bad Faith: No retaliation shall be taken by any coach, manager, player or other UAHA member against a person who makes a grievance in good faith. "Good faith" means that the person who makes the grievance actually believes that a UAHA policy has been violated and has a reasonable basis for that belief. A person who does not make a grievance in good faith or makes materially false representations to the Board is subject to disciplinary action by the Board.

Third Party Grievances: Grievances arising with individuals outside of UAHA, including referees, other officials or opposing players, parents, and coaches, should be initiated at Step Two, and referred directly to the UAHA Vice President of Discipline for investigation and resolution.

Costs and Attorney’s Fees: This Dispute Resolution Procedure provides the exclusive remedy, and the decisions of the UAHA Board are final and binding. If any member or other party attempts to circumvent the Dispute Resolution Procedure through court action or attempts to overturn, modify or otherwise alter a procedure, ruling or other decision of the UAHA Board and fails to prevail, such member or other party shall pay for any and all fees, expenses and other costs incurred by UAHA with respect to that matter (including, but not limited to: attorneys' fees, court costs, court reporter, transcript, document and exhibit costs; fees and expenses of consultants, experts, investigators and witnesses; the transportation and other per diem or incidental expenses of each of the foregoing and of all volunteers; and, the value of each volunteer's time, both in and out of court, as measured by that individual's customary work position).
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APPLICATION FOR FEE ASSISTANCE
(Please Print)

I. APPLICANT INFORMATION

Applicant’s Name: 		 USAH-IMR #: 			 Applicants Parent (1) or Legal Guardian: 					 Address: 					 City: 	 State: 		 Zip: 	 Home Phone ( ) 	 Cell Phone (	) 	 Work Phone: (    ) 	   E-mail address: 			
Applicants Parent (2): 				 Address: 				 City: 	 State: 		 Zip: 	 Home Phone ( ) 	 Cell Phone (	) 	 Work Phone: (    ) 	   E-mail address: 			

Is the Applicant a Ward of the Court?	Yes	No

Is the Applicant a Foster Child?	Yes	No

The Applicant is participating with which UAHA Sub Affiliate/Member Organization(s)?



II. APPLICANT’S HOUSEHOLD MAKEUP
Father	Mother		Brothers		Sisters
	Number of Youth Hockey Players in Household

III. APPLICANT’S TOTAL INCOME
Applicant’s Gross Monthly Income from all sources: $	
(Proof of Income may be requested by the Selection Committee. Failure to submit within 10 business days of being requested by the review committee is grounds for the denial of the application)
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V.  (
Owner
2023-08-04 
16:48:17
-------------------------------------------
-
president
)HARDSHIP

The Applicant has suffered an extreme hardship or requires assistance due to special circumstances. Please describe the hardship below or attach separate page, under signature, the nature of such hardship or circumstances.







VI. CERTIFICATION

I certify that the above information and any additional information provided with this application or subsequent to this application is true and correct and that all income has been reported. I understand that this information is being given for the purpose of determining the possible allocated of fee assistance to the applicant named above for the specific purpose of assisting him/her with ice hockey fees to be incurred during the 	-
	season for participation on a bone fide Utah Amateur Hockey Association Sub-Affiliate/ Member Organization. I also understand that should I present false or misleading information to secure the allocation the application will be denied and I agree to return all funds.




Parent/Guardian Signature	Date




Parent/Guardian Signature	Date

VII. UTAH AMATEUR HOCKEY ASSOCIATION SUB- AFFILIATE/MEMBER ORGANIZATION CERTIFICATION/REQUEST/FEE ACKNOWLEDGEMENT

I hereby certify that 	participates with the 						 program, a Utah Amateur Hockey Association Sub-Affiliate/ Member Organization which is in good standing with UAHA. The fee for participation on this team for each player is $		.	I hereby request that UAHA review his/her application to determine eligibility and recommend an award of $			 ($250 is the maximum award possible). I also certify that the 				will	match the fee assistance if awarded by UAHA in the amount of $	.




Sub-Affiliate/Member Organization Signature	Date



(Please Print Name)

If the reason for Fee Assistance is other than financial (ie. Extreme hardship); a letter must be submitted by the sponsoring organization certifying to the hardship.

Return the Application for Fee Assistance to: Ryan Bonham, UAHA Board Member president@utah-hockey.com
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****DO NOT WRITE BELOW THIS LINE****
For use by UAHA Fee Assistance Committee
=====================================================================
The Application is:	Approved	Denied: Amount of Award: $ 			
If denied, please indicate the reason(s):





















Signature of Chairman of the UAHA Fee Assistance Committee	Date
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UAHA Fee Assistance Application Determining Eligibility

1. Allocations: Funds shall be allocated to the Utah Hockey (UAHA) participant from the most financially disadvantaged family first, the next most financially disadvantaged family second, and so on until all available funds have been allocated. UAHA may also use certain other hardship cases, other than financial as it sees fit. If there are not sufficient applications to utilize the funds available the remaining funds shall be returned to the Utah Hockey General Fund.

2. Maximum Award: No individual award is to exceed a maximum of $300 for the season. Individual allocations may be for less than the maximum allowable amount based on evidence of need and other criteria determined applicable.

3.  (
OCTOBER
 
31st
) (
NOVEMBER
)Application Deadline: The final date certain for application submittal shall be September 15th of each season for which the applications are to be reviewed. Allocations shall be made on or before the UAHA Board meeting in October.

4. Reports and Confidentiality: To maintain confidentiality, a written report of allocations shall be made only to the President of the UAHA Board of Directors on or before the October UAHA Board meeting.

5. Hardships: In addition to income, extreme hardship may be considered. Players losing a parent(s), having a family suffer catastrophic uninsured injury, etc., all may be considered. The President of the organization for whom the applicant participates must submit a letter with the attached application, explaining the extent of the hardship and effect it has had on the applicant’s ability to financially provide for his/her participation with the UAHA Sub- Affiliate/ Member Organization.

6. Use of Funds: Funds are to be used only for mitigation of participation fees. The UAHA Sub- Affiliate/ Member Organization President must certify in writing the amount of the Team Fee and that the applicant is in good standing with his/her team. Should the applicable team participation fee be less than the maximum, that amount shall be considered the maximum for that applicant.

7. Limits on Use of Funds: Funds are only to be used to pay for team fees. These funds may not be used for summer hockey programs, camps, uniforms, equipment, tryout fees, excess charges, travel, or any other extraneous cost not part of the normal team fees.
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8. Crediting Funds to the Players Organization: The funds shall be sent to the player’s organization immediately upon the award allocation. Should the player fail to complete the season for any reason other than injury, the fee assistance shall be re- paid to UAHA by the player’s parent/guardian.

9. Eligible Applicants: All youth members (18 years old and under), of UAHA are eligible to apply for this financial assistance. Allocations are subjective and are determined strictly on the basis of need. All decisions are final. Filing of an application or membership UAHA does not guarantee an award.

10. Accuracy of Information: All information must be accurate and truthful. If misleading or false information is provided, the application is to be immediately removed from consideration. Should it be determined at any time after the award of funds that the recipient provided false or misleading information, the recipient shall return all funds awarded.

11. Interviews: An interview with the applicant or the applicant’s parent(s)/guardian(s) may be requested prior to any decision. In order to be eligible for a distribution, the applicant and/or the applicant’s parent or guardian must attend the requested interview.

12. Confidentiality: All information provided shall remain confidential. Any supplemental information submitted at the request of the Fee Assistance Committee shall be returned to the applicant prior to the 30th of June of the year following the allocation.

13. Additional Requirements: An applicant may be required to participate in the fund raising activities of their organization should his/her team make such opportunities available.
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PROPOSED AGENDA ITEM SUBMISSION FORM Addendum D
NAME OF PERSON SUBMITTING AGENDA ITEM: Tim Odell

PROPOSED AGENDA ITEM: Member Nominations for Tier Committee 2023-2024 Season

DATE PROPOSAL SUBMITTED: July 30th, 2023

MEETING MONTH AND YEAR: August 7th,2023

DESCRIBE PROPOSAL: In accordances with the Policies and Procedures (P&P’s) The UAHA Vice President of Tier shall establish a Tier Committee and shall act as the Chairperson. Each Member Association granted Tier Status (Tier I or Tier II) by UAHA shall nominate a member representive to represent their organization on the Committee. The nominee shall be presented to UAHA by the Vice President of Tier for consideration and approval by UAHA Board of Directors. The Tier Committee shall include one member from each approved Tier Member Association. Each Tier Member Association is allowed one vote no matter the total number of teams.
REQUESTED ACTION: The Vice President of Tier requested nominee’s from each of the member organizations. The Vice President of Tier herby requests approval by the Board of Directors the following nominee’s for the Tier Committee for the 2023-2024 Season:
Wastach Renegades:	Robert Cowden Summit and Wasatch County Amateur Hockey:	Yvette Connely Weber County Youth Hockey:	Beau Bertagnolli Wasatch Mountain Amateur Hockey Association:	Erin Drecksel Utah Lady Grizzlies:	Angela Steinbach

[image: ]


Addendum E
PROPOSED AGENDA ITEM SUBMISSION FORM
NAME OF PERSON SUBMITTING AGENDA ITEM: Angela Steinbach – Utah Lady Grizzlies Board

PROPOSED AGENDA ITEM: Out of state player apporval for Piia Olson

DATE PROPOSAL SUBMITTED: 7/30/23

MEETING MONTH AND YEAR: August 2023

DESCRIBE PROPOSAL: The player is Piia Olsen, from Idaho. Last 2 years the player was in the same situation and was approved by the board to play with the Utah Lady Grizzlies. Per the policies and procedures she meets 2 of the 4 special circumstances. The above tryout numbers show that we have not displaced any Utah girls by allowing her to play (i). Her and her family drive down each weekend in their camper for practices, her dad even officiates games here (ii), With most of our ice on the weekend she gets 2-3 practices with the team while she is here (iii). See the attached letter from her parents detailing the circumstances.



CURRENT RULES RELATING TO THE ISSUE:

1. Tier II teams must be rostered from players having Utah residency, with no billeted players, and no players from outside of Utah. Special circumstances may be considered by UAHA, provided a petition is received in writing from the parent or guardian of the player. Special Circumstances considered consist of:
1. Family medical situations that displaced a family from their home state for prolonged periods of time.
2. Lack of availability of a Tier II Organization within the bounds of their home Affiliate. Waivers will not be granted unless a release is received by UAHA from the player’s home Affiliate (state) President.
i. Sub-Affiliate must be able to demonstrate that rostering an out of state player does not take away an opportunity of a Utah player.

ii. Out of State Players may not be billeted. Parent or Guardian must accompany the player.
iii. Player, parent, or guardian must commit to attend a majority of the practices scheduled for the team. Tournament Players are not allowed.
3. Must play for the organization (rink) closest to where the petitioning player lives
i. Exception may be granted by UAHA due to location of employment of parent or guardian
4. No other feasible opportunity to play hockey






REQUESTED ACTION:  Proposal to allow out of state player on ULG 16U Tier II team 2023-2024-

Approve Piia to register in Utah with the Utah Lady Grizzlies


[image: ]Angela Steinbach <angela.utahladygrizzlies@gmail.com>


UAHA Board Meeting : Letter of Hardship, Piia Olson 2023-24
1 message

andrea swedberg <amswedberg@hotmail.com>	Mon, Jul 3, 2023 at 1:11 PM To: Angela Steinbach ULG <angela.utahladygrizzlies@gmail.com>, Lynn Dixon <lynn.utahladygrizzlies@gmail.com>


July 1, 2023

Greetings:

UAHA Board Members
ULG Board & Coaching Staff Director of Hockey

Thank you for your time and consideration of our daughter, Piia Olson.
We come to you today with the request of rejoining the Utah Lady Grizzlies 16U AA Tier II, Nationals-bound hockey team, as a means for our daughter, Piia Olson, to play all-girls hockey for the 2023-24 season.

Without this ULG opportunity, Piia would have no other age-appropriate, all-girls, Nationals-bound team with which to play.
Piia attended the ULG 16U tryouts June 3-4, 2023, in Salt Lake City, and shortly thereafter was awarded a spot on the team, with no concern of her taking a local female player's spot.

Upon the UAHA Board's approval, if allowed to play with ULG, this will be Piia's third season. She, as a player, and we as a family, are committed to the ULG team and family. Piia considers ULG "her team"; loves to play with these girls, has
loved the coaching staff each season, and looks forward to the opportunity to play for Coach Mannek.

As a small change in events, this 2023-24 season will be the first season that the Idaho Steelheads will be fielding a 16U AA Tier II all-girls team, based out of Boise, ID (one hour further drive for our family than Salt Lake City). However, it is not the coaching staff's goal for this team to be a Nationals-bound team. Originally, this team was designed to be an
Idaho Girls' High School team, with the goal and emphasis being on "player development".
At the June 11, 2023 try-out held in Boise, the coaching staff was surprised at their potential-player turnout. Within the week preceding try-outs, the coaching staff decided to break out the girls into two player development teams, High
School and 16U AA Tier II. Neither of which teams are Nationals-bound. While this is great news for Idaho female players, it didn't create an in-state Nationals-bound team for Piia to play with.

So, in reflection, Piia's only opportunity to play all-girls, National-bound hockey this season is with the Utah Lady Grizzlies 16U AA Tier II team.
We appreciate your taking Piia's eligibility to play into consideration and will look forward to hearing from you soon. Thank you,
Andrea Swedberg Troy Olson
Piia Olson


"be well. do good work. keep in touch"

Proposal to allow out of state player on ULG 16U Tier II team 2023-2024

16U Tryouts
11 Registered
15 offered spots on 16U tier II 3 14U playing up
1 showed but didn’t register 1 out of state player

19U Tryouts
12 Registered
14 offered spots on 19U rec/travel
2 16U choosing to play 19U Travel instead of 16U Tier II

14U Tryouts
21 Registered
14 offered spots on 14U Travel 3 playing on 16 Tier II

All girls were placed on the appropriate level team for their abilities that will maximize their development.

1. Tier II teams must be rostered from players having Utah residency, with no billeted players, and no players from outside of Utah. Special circumstances may be considered by UAHA, provided a petition is received in writing from the parent or guardian of the player. Special Circumstances considered consist of:
1. Family medical situations that displaced a family from their home state for prolonged periods of time.
2. Lack of availability of a Tier II Organization within the bounds of their home Affiliate. Waivers will not be granted unless a release is received by UAHA from the player’s home Affiliate (state) President.
i. Sub-Affiliate must be able to demonstrate that rostering an out of state player does not take away

an opportunity of a Utah player.

ii. Out of State Players may not be billeted. Parent or Guardian must accompany the player.
iii. Player, parent, or guardian must commit to attend a majority of the practices scheduled for the team.
Tournament Players are not allowed.
3. Must play for the organization (rink) closest to where the petitioning player lives
i. Exception may be granted by UAHA due to location of employment of parent or guardian 4.	No other feasible opportunity to play hockey

The player is Piia Olsen, from Idaho. Last 2 years the player was in the same situation and was approved by the board to play with the Utah Lady Grizzlies. Per the policies and procedures she meets 2 of the 4 special circumstances. The above tryout numbers show that we have not displaced any Utah girls by allowing her to play (i). Her and her family drive down each weekend in their camper for practices, her dad even officiates games here (ii), With most of our ice on the weekend she gets 2-3 practices with the team while she is here (iii). See the attached letter from her parents detailing the circumstances.
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Addendum F
PROPOSED AGENDA ITEM SUBMISSION FORM
NAME OF PERSON SUBMITTING AGENDA ITEM: Foster Watabe

PROPOSED AGENDA ITEM: Ratification of WRHL officers

DATE PROPOSAL SUBMITTED:	7/31/2023

MEETING MONTH AND YEAR:	8/7/2023

DESCRIBE PROPOSAL:	Ratificaion of WRHL officers

CURRENT RULES RELATING TO THE ISSUE:

The WRHL select a Coordinator, Scheduler and a Tournament Director each season. The Coordinator will schedule meetings of the WRHL Associations as required, act as the central point of communication and rule on matters contained within these policies. The Tournament Director may coordinate and organize a group of people from each Association to plan and run the year end tournament (p 37 of P&Ps)

REQUESTED ACTION:

Ratification of the following individuals for the WRHL committee Foster Watabe (Commissioner)
Patrick Jacobsen (Scheduler)

Megan Ostler (Tournament Director)
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UTAH AMATEUR HOCKEY ASSOCIATION TRAVEL PERMIT 2023 -2024 SEASON
TEAM INFORMATION

Organization Name: 		Team: 	


UAHA Level of Play:
USA Hockey Age Division:

Tier I 10U

Tier II 12U

Travel
14U

D1 15O

D2
_16U	_18U

Association/Team Representative: 	

Representative Contact Email: 		Phone: 	


TOURNAMENT GAME INFORMATION (for travel out of Utah only)
 (
to
)Tournament/Game(s) Date: 		Sanction #: 	

Tournament/Game(s) Name: 	


Tournament Stated Level of Play:

Tier I

Tier II

AAA

AAA/AA

AA	  A	B


Location (City and State): 			

Tournament URL: 	


Tournament COVID-19 Policy Verification

Yes

No	URL: 	


Tournament Contact Person: 	

Email: 	_	

Phone: 	

ORGANIZATION CERTIFICATION
The 	 hereby certify to the following:

1. The tournament or game level of play is consistent with the UAHA Policies and Procedures in affect at the time of this application.
2. An Official Team Roaster approved by the Utah State Registrar of the team attending the tournament or game, has been submitted to the Tournament or game Director.

3. The Tournament/Association has adopted policies and procedures addressing player, coach, other attendees safety related to COVID-19 and to the best of my knowledge, the polices and procedures are consistent with the State and Local jurisdiction Regulations and guidelines for the location of the Tournament; or when the event is not a tournament, the local Affiliate/Association/Team has adopted policies and procedures addressing player, coach, other attendees safety related to COVID-19 and to the best of my knowledge, the policies and procedures are consistent with the State and Local jurisdiction Regulations and Guidelines for the location of the game.
4. USA Hockey Definition of a Tournament: Ice hockey competition, other than normally scheduled league or exhibition games, where three or more legally-registered teams compete within a specified time frame for the purpose of declaring a champion. This shall include gatherings consisting of more than three (3) teams, except Association Exchanges (limited to two (2) Associations), even though there are no winners declared.
5. The 	 has read, understands, and will follow the Tournament/Affiliate/State/Local policies, procedures, guidelines and be subject to possible sanctions which may be imposed by the UAHA Board of Directors through the Disciplinary Committee for violations of applicable policies, procedures, guidelines.


Applicant Certification:
As the designated representative of 	, I certify to the above stipulations and requirements:


Date: 	




APPROVAL
This Travel Permit Form is not transferable and sanctions the referenced Tournament/Games and travel from 	 to 	 20	 only. The Association/Team Representative is authorized to reproduce photographic copies of this Travel Permit as necessary.
Date: 	




Ryan Bonham, President
Utah Amateur Hockey Association
president@utah-hockey.com
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Player Information:

Name:_ 71 (4 O(éoﬂ Phone#:/%@)iol«%lw DOB: 7/ 14 / 20077
Address: T2 Qpr A2~ city: [hina S zip:_£3Y22

E-Mail Address: Avnéwﬁ«ilxrf,ﬂ Hum. 2]

Association: TVYH— Team Name: Cothroat <

Age division of last team: Py oz s (Mite Squirt Peewee Bantam Midget U16 Midget U18)
Head Coach: (torye. / Daus  Season Played: 2020~ 2
. ’
1, And ea cho((a:ni as parent/guardian of T4 O(son
am requesting him/her to be released from _TVYH- . To the best of

our knowledge, we have satisfied all of our financial obligations to this organization and are

aware of no unresolved disciplinary issues.
Signature Parent/Guardian: *74\/—\ Date: % / 18 / all

kR R RO OO RO RSO SORR R ORSORRRR R  d o

Response must be made in writing within 10 days of receipt of this request.

Release Approved:
A 0 lc) g w has satisfied his/her financial obligations, has no
unresolved disciplinary issues.and is released to: _ U4z la /. l.l (Qr \Z7.

u s
Signature/Title: M’K‘ZZ‘@"B-{?“Date: M

Release Denied:*

is denied release from this organization due to the

following reasons:

Signature/Title: Date:

Contact for questions: Phone #:

*Please note: If this request is denied, the applicant may appeal to: AHA
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