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Ktie Anderso‘n'
Players currently in PLSHA: Boy Mite

Describe past experience within the Prior Lake Savage Hockey Association: |'ve been actively
involved with the Prior Lake Savage Hockey Association both at the team and committee level. |
currently serve on the sponsorship committee, supporting efforts that help bring in partners and
strengthen the overall experience for players and families. In a prior season, | co-managed a Rookie
Mite team, helping with team logistics, communication, and activity coordination. It gave me a great
perspective on what families and players need for the season to run smoothly. Through both roles, I've
gained a real appreciation for the work that goes into the association and enjoy being part of a
community that supports youth hockey in such a meaningful way.

Describe other areas of community involvement/relevant experience: In addition to my involvement
with the hockey association, | stay active in the community by supporting my kids’ activities and stepping
in where help is needed—whether that’s volunteering, organizing, or helping things run smoothly behind
the scenes. | tend to naturally take on roles that bring a bit more structure and coordination, especially
when it helps make things easier for others or improves the overall experience. | value being part of a
community where people show up for each other, and | try to contribute in a way that’s reliable,
collaborative, and supportive.

What specific skills/talents would you bring to the Board: | bring a strong combination of
organization, follow-through, and sound decision-making. In my work, | lead complex programs and
manage multi-million-dollar budgets, which requires balancing priorities, staying disciplined in execution,
and keeping multiple stakeholders aligned. I'm able to bring people together, work through different
viewpoints, and keep things moving in a productive direction. | pay attention to details, stay focused on
what matters most, and keep things on track without overcomplicating them. | would bring a steady,
collaborative approach, a high level of accountability, and a genuine commitment to supporting the
association and the families it serves.

Other information you'd like members to consider in reviewing your application: | take
commitments seriously and would approach a board role with the time, preparation, and follow-through it
deserves. | value being part of a team, listening to different perspectives, and working toward decisions
that are fair and in the best interest of the broader association. As a newer hockey parent, | also bring a
fresh perspective while being genuinely invested in the long-term success of the program. | care about
the experience we’re creating for players and families, and would contribute in a way that is steady,

thoughtful, and supportive of both the board and the community. 5



Kyle Antilla
Players currently in PLSHA: Boy Mite, Peewee

Describe past experience within the Prior Lake Savage Hockey Association: | have
previously coached mites, squirt A, and peewee AA over the last several years at PLSHA.

Describe other areas of community involvement/relevant experience: | have served
as a school board member in Duluth and have coached outside of the association at
various levels. | am also a member of the sponsorship committee at PLSHA.

What specific skills/talents would you bring to the Board: | would bring a well-rounded
perspective to the board through my experience as a business owner, a coach of over 20
years, and a parent of three athletes who have competed in high-level travel sports. I've
seen youth sports from multiple angles and understand the commitment families make.
This gives me a practical perspective on communication, expectations, and how to create
an experience that keeps players and families engaged in the program.

Other information you'd like members to consider in reviewing your application:
Other information I'd like members to consider is that I'm passionate about continuing to
improve the overall player experience within the association. Two areas | care deeply
about are maintaining appropriate roster size limits for teams and increasing access to
practice ice.



Andy Krogfus

Players currently in PLSHA: Boy Mite, Squirt

Describe past experience within the Prior Lake Savage Hockey Association:
| am currently the jersey coordinator for the Prior Lake Savage Hockey
Association. I've been managing the jerseys for mites for two years and travel for
one year.

Describe other areas of community involvement/relevant experience:
Outside of my current role with PLSHA, | also coach lacrosse. This spring, | will be
coaching both of my sons at the 10U level and 8U level.

What specific skills/talents would you bring to the Board: My background is
in supply chain, logistics, inventory management and vendor management. Areas
of focus | excel at are continuous improvement projects, cost reduction and overall
efficiencies.

Other information you'd like members to consider in reviewing your
application: | have really enjoyed being involved for the last couple years behind
the scenes. My goal is to take a step forward by joining the board and being able
to help shape the work that is being and still needs to be done.



Shawn Koehnen
Players currently in PLSHA: Past Player

Describe past experience within the Prior Lake Savage Hockey Association: |
have coached for 7 years in PLSHA. | have also served for 2 terms within the PLSHA
Board

Describe other areas of community involvement/relevant experience: 4 years on
PLSHA Board, 1 year on the SPL Girls Co-Op committee

What specific skills/talents would you bring to the Board: | have a high level of
dedication and very task driven. | do very well with conflict resolution and feel | can
bring an unbiased view to most conversations.

Other information you'd like members to consider in reviewing your application:
| have grown a high level of passion towards PLSHA and seeing the girls program
really flourish over the last few years. | would love to be part of seeing that success
grow even more over the next term.



Eric Randt
Players currently in PLSHA: Squirt

Describe past experience within the Prior Lake Savage Hockey Association: While my direct, formal
experience within Prior Lake Hockey is relatively limited, | have had the opportunity to serve as Treasurer for
my son’s Squirt B1 team. In that role, | supported the financial organization of the team, ensuring transparency,
accountability, and a smooth experience for families throughout the season. More broadly, hockey is truly a
family commitment in our household. My wife has been deeply involved as a team manager for each of our
sons’ teams and has also contributed her time on the Jamboree Board. Together, we've approached our
involvement not as individual roles, but as a shared family effort to support the players, coaches, and the
broader Prior Lake hockey community. Through these experiences, I've gained a strong appreciation for the
time, coordination, and dedication required to make youth hockey successful. While my direct experience may
be modest, my commitment to the organization, willingness to contribute, and perspective as an engaged
hockey parent position me to add value and continue learning in service of the program.

Describe other areas of community involvement/relevant experience: My volunteer experience in youth
athletics has primarily been centered around baseball and football, where I've had the opportunity to serve in a
variety of leadership and coaching roles. Most notably, | spent four years as the Director of In-House Baseball,
where | was responsible for overseeing program structure, supporting coaches, and ensuring a positive and
organized experience for players and families. In addition, | have served as a travel baseball board member
and have coached at multiple levels in both travel baseball and youth football. These roles have provided me
with a well-rounded perspective on youth sports—ranging from program development and operations to
coaching, communication, and parent engagement. They’ve also reinforced the importance of building strong
cultures, supporting volunteers, and keeping the focus on player development and experience. From a
personal athletic background, | was fortunate to play Division | baseball and competed in football at the high
school level. Those experiences shaped my appreciation for team dynamics, accountability, and the long-term
impact that strong programs and leadership can have on young athletes. While the majority of my direct
experience has been outside of hockey, the sport has quickly become the biggest passion for our family.
Through our involvement in Prior Lake Hockey, we’ve developed a deep appreciation for the community, the
commitment required, and the role the organization plays in shaping both players and families. I'm excited
about the opportunity to bring my broader youth sports experience, leadership perspective, and passion for
hockey to contribute in a meaningful way.

What specific skills/talents would you bring to the Board: bring a leadership style grounded in
accountability, organization, and structure. Throughout my professional and volunteer experience, I've
consistently focused on building clear frameworks that allow teams and programs to operate efficiently while
keeping people aligned and engaged. One of my core strengths is the ability to bring structure to complex
environments—whether that’s organizing programs, supporting coaches, or helping teams operate with clarity
and consistency. | believe strong structure creates confidence, and confidence allows both players and
volunteers to perform at their best. | also bring a steady, decisive leadership presence. I’'m comfortable making
informed decisions, communicating them clearly, and following through. At the same time, | value collaboration
and input, ensuring that decisions reflect the needs of the broader organization. Equally important is my
commitment to accountability and follow-through. | take ownership of outcomes, hold myself to the highest
standard. 6

Other information you'd like members to consider in reviewing your application: | have built multiple
businesses and corporate structures grounded in successful teams and strong relationships.



Pat Schwarzhoff
Players currently in PLSHA: 10U, 15U, Past player

Describe past experience within the Prior Lake Savage Hockey Association:
Treasurer for multiple teams, Blue Line volunteer coordinator

Describe other areas of community involvement/relevant experience: Previously
| was head coach for a few of my daughters Prior Lake travel softball teams. | have
been employed as a Sheriff’'s Deputy in a local county for the last twenty years, with
the last 5 years in a supervisory position.

What specific skills/talents would you bring to the Board: Conflict resolution,
communication, knowledge, history of watching the program grow and change.

Other information you'd like members to consider in reviewing your
application: | have been involved with PLSHA since 2016 with my 3 daughters who
have and are currently going through the program. My oldest daughter started with
rookie mites and is now playing hockey for PL high school. My 2nd daughter did the
same and will be heading into 15u hockey, my 3rd daughter is transitioning from the
mite program to 10u. All three of my daughters have been involved in hockey skills
and development outside of the PLSHA throughout the years. My experience,
knowledge and dedication to hockey have grown enough where | feel | can
effectively contribute to PLSHA hockey.



Dane (Scooby) Roach
Players currently in PLSHA: Boy Mite, Squirt, PeeWee

Describe past experience within the Prior Lake Savage Hockey Association: Over the past two years serving on
the PLSHA Board of Directors, | have been actively engaged across multiple areas of the association to support both
operational needs and long-term improvements. | have served as a liaison between the board and our Lakefront
Zamboni crew, supported SafeSport and disciplinary efforts, and contributed to policy and governance discussions. |
have also worked closely with the City of Prior Lake to successfully renew our clubhouse agreement for equipment
storage, and helped establish a more structured vendor and service procurement process to ensure accountability and
consistency. In partnership with the Goalie Coordinator and Hockey Development Committee, | have helped elevate our
goalie program by increasing transparency in the tryout process, improving access to equipment and development
resources, and supporting coach education to better serve goalies at all levels. Additionally, | partnered in the creation of
the association’s first technology committee to improve how we evaluate, implement, and support systems across
PLSHA.

Describe other areas of community involvement/relevant experience: | bring over a decade of public service
experience, including serving as a firefighter, paramedic, Fire Chief, and Emergency Management Director. In these
roles, | led teams, managed complex incidents, and was responsible for operational readiness, risk mitigation, and
community safety. | have also held volunteer coaching roles for the Prior/Savage Rec Soccer program. Professionally, |
currently serve in a senior leadership role within a Fortune 100 company where | oversee global crisis management and
business continuity operations. My work focuses on building resilient systems, improving organizational effectiveness,
and leading cross-functional teams through high-impact situations. These experiences have strengthened my ability to
lead with accountability, make data-informed decisions, and build structured, scalable programs, skills that directly
translate to supporting and improving a growing organization like PLSHA.

What specific skills/talents would you bring to the Board: | bring a combination of strategic leadership, operational
experience, and a strong commitment to accountability and continuous improvement. Medical, Incident/Crisis
management and business continuity experience and skillset, with committed focus on risk mitigation, decision-making
under pressure, and building scalable, effective programs. | have a proven ability to identify gaps, bring structure to
complex challenges, and work collaboratively to deliver practical, results-driven solutions. Within PLSHA, this has
translated into strengthening vendor processes, improving communication and coordination across teams, and helping
elevate key areas such as goalie development and technology. | also bring a balanced leadership approach grounded in
logic, data, and common sense, while remaining approachable and open to feedback. | value transparency, consistency,
and ensuring that decisions are made in the best interest of the entire association and its members.

Other information you'd like members to consider in reviewing your application: Over the past two years, I've
demonstrated a willingness to step in, support where needed, and help move the association forward in meaningful
ways. | was originally written in by the membership, and I've worked to honor that trust by staying engaged, listening to
feedback, and contributing across multiple areas of the organization. As a parent of three players in the program, | am
personally invested in the experience PLSHA provides not just today, but for years to come. | believe the association
has a strong foundation, and also a real opportunity to evolve in how we operate, communicate, and plan for the future.
If re-elected, | will continue to advocate for a more transparent, strategically focused, and well-structured board—one
that supports our volunteers, engages our membership, and ensures we are positioned for long-term success. | would
be honored to continue serving and respectfully ask for your consideration and support. 8



b}
Tyler Schrupp
Players currently in PLSHA: 12U

Describe past experience within the Prior Lake Savage Hockey Association: | have been actively
involved in youth hockey through coaching, including coaching Mite-level hockey in both Lakeville and
Prior Lake, as well as coaching 10U girls hockey in 2024-2025. These experiences have given me the
opportunity to work directly with players at key developmental stages, focusing on skill-building,
teamwork, and fostering a positive environment. Coaching within the Prior Lake hockey community has
allowed me to contribute to player development while also building relationships with families and other
coaches.

Describe other areas of community involvement/relevant experience: In addition to my involvement
in youth hockey, | am a small business owner operating gas stations and automotive repair facilities.
Through this role, | manage employees, oversee daily operations, and work directly with customers in
the community. This experience has strengthened my leadership, problem-solving, and communication
skills. | also understand the importance of accountability, budgeting, and maintaining strong relationships
within the community—skills that translate well into a board position.

What specific skills/talents would you bring to the Board: | bring a combination of leadership,
business management, and real-world problem-solving experience. As a business owner, | regularly
handle budgeting, operations, staffing, and customer relations. | am comfortable making decisions,
working through challenges, and collaborating with others to find effective solutions. In addition, my
coaching experience gives me a strong understanding of player development and team dynamics. |
value clear communication, accountability, and creating a positive environment—whether in business or
on the ice.

Other information you'd like members to consider in reviewing your application: Hockey has been
a significant part of my life from a young age, and it continues to be today. | am committed to supporting
the growth of the game and ensuring that young players have a positive and rewarding experience. |
understand the importance of volunteers and strong leadership in making youth programs successful,
and | am willing to dedicate the time and effort needed to contribute in a meaningful way.



