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= backhground Finance background Speaking scheduling skills ) Lo
field stripping and upkeep
U
E g
=
g 4-5 HR./WK (usually on . Ly
B -5 Hr., L+
23 1 HR./WK 1 HR./WK 1-2 HR./WK 1 HR./WK Rl Ca e T T e ——" ) 4-5 HR./WK T2l (postidtom 5 "Selles
© CCSA Activity" driven
. £ § Saturdays)
= 9
w
w
-
g -
,
. 1-3 HRS./WK During 2-3
= E - -
E x 45 HRS'/W,K Duljmg4 6‘pre week pre-season 1-2 HR./MO No off-season | 1-2 HR./MO No off-season . e
£ 1 HR./WK + Board season registration period.| 1-2 HR./MO + Board X X . . . . TBD...this position is "Sales
Z € X . X . scheduling period. No off- 2-3 Hr./MO time outside of Monthly time outside of Monthly e
O o Meeting attendance No off-season time outside Meeting attendance X R Activity" driven
20 of Monthly Board Mtes season time outside of Board Mtgs. Board Mtgs.
a g \ &s- Monthly Board Mtgs.
€+ F
o

consumption, etc...Additionally, BOD Vol

q

s are not ¢

P

***please note that all "Volunteer time commitment hours" are estimates only. Time requirements could vary from time to time (more or less time) depending on registration numbers, field conditions, concession stand product
d for their time***




